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AGREEMENT 
 

A.F.S.C.M.E. LOCAL 268 
 

CITY OF DECATUR, ILLINOIS 
 

May 1, 2012 to April 30, 2017 
 

 This Agreement has been made and entered into by and between the City of Decatur, Il-
linois (hereinafter referred to as the "City"), and the American Federation of State, County and 
Municipal Employees, AFL-CIO, Council 31 for and on behalf of Local 268 (hereinafter referred 
to as the "Union"). 
 
 

PREAMBLE 
 

 In order to establish harmonious employment relations through a mutual process, to pro-
vide fair and equitable treatment to all employees, to achieve full recognition for the value of 
employees and the vital and necessary work they perform, to specify wages, hours, benefits, 
and working conditions, and to provide for the prompt and equitable resolution of disputes, the 
parties agree as follows. 
 

 
ARTICLE I 

 
GENERAL 

 
 Section 1. This Agreement is entered into for the purpose of promoting harmonious rela-
tions between the City and the Union, the establishment of an equitable and peaceful procedure 
for the resolution of differences, and to promote the morale, rights, privileges and well-being of 
the employees of the city. 
 
 Section 2. The employees of the City shall regard themselves as employees of the pub-
lic and are to be governed by the highest ideals of honesty and integrity in all their public con-
duct and in their personal conduct insofar as the same might reflect upon them or their repre-
sentation as public employees in order that they may merit the respect and confidence of the 
public which employs them and which they serve. 
 
 Section 3. The City recognizes the Union as the sole and exclusive bargaining repre-
sentative for the purposes of establishing wages, hours and conditions of employment for all 
regular, full-time employees in the classifications listed in Exhibit A. 
 
 Section 4. The classifications or job titles listed in Exhibit A are for descriptive purposes 
only. Their use is neither an indication nor a guarantee that these classifications or titles will 
continue to be utilized by the City. 
 
 Section 5. A regular, full-time employee is an employee who is not a probationary em-
ployee, and who works a regular duty week of forty hours or more, excluding temporary or sea-
sonal employees, and also excluding those employees whose services are performed as part of 
an unemployment work-relief or work training program assisted or financed in whole or in part 
by any Federal agency or an agency of the State of Illinois. 
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 Section 6. Temporary Employees - Nothing contained herein shall preclude the City 
from hiring temporary employees due to leave, illness or other extraordinary circumstance, or as 
seasonal employees.  Such temporary employees shall not be entitled to any of the benefits 
outlined herein, except statutory benefits as provided by law.  The City will not engage tempo-
rary employees in bargaining unit positions for more than 1,000 hours per calendar year.  This 
limitation can be extended in individual situations by mutual consent of the City and the Union. 
 

 
ARTICLE 2 

 
PLACE OF RESIDENCE 

 
 Section 1. Persons appointed to positions in the classified service shall reside within 
Macon County or within fifteen (15) miles of the corporate limits of the City of Decatur.  Upon 
original appointment, an appointee may reside outside said limits but shall be required as a 
condition of continued employment to comply with said residency requirement no later than 
ninety (90) days after the completion of said appointee's probationary period.  Persons occupy-
ing positions in the classified service and residing outside said limits on May 1, 1981 are exempt 
from the requirements hereof, provided that should such persons change their place of resi-
dence at any time hereafter while still in the classified service, such new place of residence shall 
be within Macon County or within fifteen (15) miles of the corporate limits of the City of Decatur. 
 

 
ARTICLE 3 

 
UNION SECURITY 

 
 Section 1. The City agrees to deduct from the pay of those employees who individually 
request it any and all of the following:  union membership dues, assessments or fees, 
P.E.O.P.L.E. contributions, union sponsored health and welfare plan contributions, Earthmovers 
Credit Union contributions and deposits for all other Credit Unions and banks within the City of 
Decatur for which at least 10 employees have shown an interest in using.  Upon written authori-
zation by an employee filed with the Director of Finance thereof, the City shall deduct from wag-
es or salary of such employee such sums as are certified by the Treasurer of the Union or the 
employee, which sum so deducted shall be delivered to Council 31 or the Earthmovers Credit 
Union, or other Credit Unions or banks on or before the 15th day of the month next succeeding 
the month in which such deductions are made.  If any employee does not have a check coming 
to him, or such check is not large enough to satisfy said deductions, no deduction shall be made 
from the wages or salary of such employee for that month. 
 
 Section 2.  The City shall deduct from the wages or salary of each employee in any 
classification listed in Exhibit A to this Agreement who is not subject to the wage deduction de-
scribed in Section 1 of this Article, and at the same time such deduction is made, an amount 
certified to the City by the Union as the fair share of each such employee of the Union's cost re-
lating to the collective bargaining process, contract administration and pursuing matters affect-
ing wages, hours and conditions of employment, ("fair share deduction"), but such amount shall 
not exceed the amount of dues uniformly required of members and deducted pursuant to said 
Section 1 of this Article. Such amount deducted as provided herein shall be delivered to Council 
31 on or before the 15th day of the month next succeeding the month in which said amount was 
deducted; provided that, said amount may be paid to a non-religious charitable organization mu-
tually agreed upon by the employee and the Union, as provided by law. 
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 Section 3. (a) Although it is agreed that union membership is not a mandatory condition 
of employment for any employee covered by this Agreement, any employee covered by this 
Agreement employed before June 1, 1989, except as provided in sub-paragraph (b) hereof, who 
has become a Union member or becomes a Union member at any time during the term of this 
Agreement, shall, as a condition of continued employment, continue to pay to the Union those 
dues or fees regularly charged members of the Union in good standing for the life of this 
Agreement (except as otherwise provided herein for yearly withdrawal of membership). The fail-
ure of an employee who has become a member and who does not withdraw membership during 
the withdrawal periods stated herein to continue to pay such dues and fees shall obligate the 
City, upon written notice from the union to such effect, to discharge the employee if Union 
membership was available to the employee on the same terms and conditions generally availa-
ble to all other members. 
 
 (b) An employee hired after May 1, 1989, and covered by this Agreement who, after 
completing thirty (30) calendar days of employment voluntarily joins the Union, shall be subject 
to the same terms of continued membership as employees in Section 3 (a) above. 
 
 (c) Every employee who is a member of the Union shall have the right to withdraw from 
membership during the last thirty (30) days before each annual anniversary date of this Agree-
ment. An employee who has properly withdrawn membership as provided herein shall not be 
subject to the provisions of Section 3 (a). 
 
 Section 4. The Union shall indemnify the City and any department of the City and hold it 
harmless against any and all claims, demands, suits or other forms of liability that may arise out 
of, or by reason of, any action taken by the City or any department of the City for the purpose of 
complying with the provisions of this Article. 
 

 
ARTICLE 4 

 
INTERRUPTION OF DUTY 

 
 Section 1. While this Agreement is in effect it is understood that there shall be no strike, 
lock out, slow down, unauthorized absenteeism or interruption of duty or other interference with 
the efficient operation of the city service. 
 
 

ARTICLE 5 
 

HOURS OF DUTY 
 

 Section 1. The regular hours of duty each day shall be consecutive except that they 
may be interrupted by a lunch period and even if so interrupted, such lunch period shall be dis-
regarded in considering whether or not such hours are consecutive. 
 
 Employees shall neither be permitted nor mandated to work more than sixteen (16) con-
secutive hours.  Employees who work sixteen (16) consecutive hours shall be provided a mini-
mum eight (8) hour off-duty rest period immediately thereafter.  This provision supersedes all 
other provisions of the Collective Bargaining Agreement relating to hours of duty and overtime.  
This provision may be temporarily suspended by mutual agreement between the City and the 
Union for good cause. 
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 Section 2. (a) The normal duty week may consist of five (5) consecutive eight (8) hour 
duty days Monday through Friday inclusive, or, with the consent of the department director and 
the employee or employees involved, four (4) ten (10) hour duty days during the period Monday 
through Friday, except for employees in continuous operations, parking enforcement officers, 
persons assigned to Management Information Services, and persons assigned to the transcrib-
ing unit in the Police Department. Employees in continuous operations in the Water Production 
Division shall have a duty week consisting of five (5) consecutive eight (8) hour days followed by 
at least two (2) consecutive days off; such employees may elect to utilize an accumulated holi-
day or vacation day when a third consecutive day off is scheduled. 
 
 (b) The City may establish new shifts, within the limitations provided in this Section. Em-
ployees within job classifications in the affected department which have been assigned to a new 
shift shall be permitted to volunteer for such assignment to any new shift. Such employee re-
quests shall be honored in order by seniority; such opportunity to volunteer for assignment to 
such new shift shall be offered to employees not less frequently than once per fiscal year, and 
more senior employees may bump less senior employees there from. The City shall assign em-
ployees to a new shift after all eligible employees have had an opportunity to volunteer for as-
signment thereto. When a new shift has been so established and staffed, as herein provided, 
the City may transfer employees of the same classification between and among all shifts within 
the affected department if it finds that any shift, as staffed, does not contain sufficient seniority 
among the employees thereof to operate in the best interests of the City; provided that, the City 
may not so transfer any employee from a new shift until all employees in the same classification 
and on the same new shift, with less seniority, have been transferred. The City cannot create 
new shifts solely to avoid payment of overtime. 
 
 Section 3. Except during periods when snow and ice control shifts are in operation, em-
ployees shall be scheduled to serve on a regular duty shift which has a regular starting and quit-
ting time. 
 
 Section 4. (a) A snow and ice control shift is a scheduled duty day in excess of eight (8) 
hours called for the purpose of snow or ice control during periods of heavy or expected heavy 
snowfall or ice accumulations. 
 
 (b) A snow and ice control shift may be ordered by the Municipal Services Manager or 
his/her designee when, in his opinion, snow or ice is accumulating, has accumulated or is ex-
pected to accumulate on the public streets at such depths or at such a rate that around-the-
clock snow or ice control operations are necessary until the public streets are clear and the pe-
riod of accumulation is ended. 
 
 (c) The City shall not use or call snow and ice control shifts for the purpose of avoiding 
or circumventing payment for overtime. 
 
 (d) Three lists of employees shall be established with preference being determined by 
seniority, during the month of November to be designated A, B and FM shifts for the purposes of 
snow and ice control shifts and ordinary snow and ice control overtime. Employees of like posi-
tions on the A and B lists shall be allowed to trade positions on said lists during the year subject 
to the approval of the Department Director, which approval shall not be unreasonably withheld. 
 
 (e) For purposes of snow and ice control, the following two shifts are recognized: 11:00 
a.m. to 11:00 p.m., and 11:00 p.m. to 11:00 a.m.  The first shift of employees called to duty for a 
snow and ice control shift, whether it be the 11:00 a.m. to 11:00 p.m. shift or the 11:00 p.m. to 
11:00 a.m. shift, shall be given the opportunity to work all regularly scheduled hours during the 
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duty day on which the snow and ice control shift was worked as well as the hours required for 
the snow and ice control shift. 
 
 (f) If the snow and ice control shifts have been canceled prior to or during the second 
shift of employees called to duty during the first 24 hours of said shifts, whether it be the 11:00 
a.m. to 11:00 p.m. shift or the 11:00 p.m. to 11:00 a.m. shift, said second shift of employees 
shall work a minimum of eight hours and be given the opportunity to work no more than twelve 
hours. On the last snow and ice control shift, the employee may request to leave after eight (8) 
hours. Permission shall be granted based on operational necessity. 
 
 (g) Employees may be called to report to duty for a snow and ice control shift within two 
hours of the regularly scheduled starting time of said shift. Employees may be held over for up 
to two hours at the end of a snow and ice control shift if the snow and ice control shifts have 
been canceled prior to the end of such shift but additional snow and ice control is needed or de-
sired. 
 
 (h) Employees shall be called for voluntary or emergency snow and ice control overtime, 
as opposed to snow and ice control shifts, in the order of seniority as they appear on lists A and 
B established herein according to the time during which the necessity for reporting for overtime 
duty arises. The City may call an employee to report to duty for voluntary or emergency snow 
and ice control overtime within two hours of the regularly scheduled starting time of the A or B 
list to which such employee belongs. The City may not work any employee in excess of two 
hours beyond the regular quitting time of said employee's A or B list. 
 
 (i) An employee shall be told when being called for overtime for snow and ice control 
purposes whether such is for voluntary or emergency overtime or whether a snow and ice con-
trol shift has been called. 
 
 (j) Scheduling of Fleet Maintenance personnel for snow and ice control shifts shall be as 
follows: 
 
 Fleet Maintenance personnel (except the Parts Person/Dispatcher and the Senior Clerk 
Typist) shall be called for shifts per Article 5, Sections 4 (a) through (i) above, with the following 
exceptions.  Fleet Maintenance personnel shall be called for overtime on a rotating basis, a min-
imum of 2 mechanics per shift, except that no employee shall be made to work more than six-
teen (16) hours including his/her regular shift when the regular duty day falls within the overtime 
period.  If the Parts Person/Dispatcher or Fleet Maintenance Senior Clerk Typist is unavailable, 
mechanics will be permitted to obtain parts directly from the parts room, provided they docu-
ment the parts obtained and the equipment on which the parts are used. 
 
 The Parts Person/Dispatcher and the Senior Clerk Typist of the Fleet Maintenance Sec-
tion shall be assigned overtime as follows. They shall be placed on an overtime call out list with 
preference being determined by seniority, during the month of November, either 11:00 a.m. to 
11:00 p.m. or 11:00 p.m. to 11:00 a.m. for the purpose of snow and ice control.  In the instance 
where the supervisor or his designee cannot reach one of these employees and the Municipal 
Services Manager or his designee is relatively certain that the snow and ice control incident will 
last only one shift, the other employee may be called to work.  In the instance where the Munici-
pal Services Manager or his designee determines that the snow and ice control incident will last 
longer than one shift, the vacancy caused by the fact that one or more of these employees 
could not be reached will go unfilled and the mechanics shall acquire the parts they need per 
this Section 4(j) above, until such time as one or both of the employees is located and is able to 
assume those duties.  
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 (k) During a twelve hour shift, available mechanics will be distributed between the two 
twelve hour shifts. 
 
 Section 5. Duty schedules showing the employee's respective shifts, duty days, rate of 
pay and hours shall be posted in each departmental office. 
 
 Section 6. Employees engaged in continuous operations are those employees engaged 
in an operation for which there is regularly scheduled employment 24 hours each day of the 
week. Hours of duty of employees in classified service assigned to continuous operations shall 
be established so that the average weekly duty hours in any year, other than hours during which 
such employees are necessarily summoned to or kept on duty, shall not exceed 40 hours. 
 
 Section 7.  Employees shall be granted a lunch period during each duty shift as near as 
practicable at the middle thereof which said lunch period shall not exceed one hour. 
 
 Section 8. (a) The City and the Union agree that the regular hours of duty for the Munic-
ipal Services Division positions listed in Exhibit B from the Tuesday following Memorial Day 
through the Friday before Labor Day shall be from 6:30 a.m. to 3:00 p.m.  Regular hours of duty 
for the Water Services Division positions listed in Exhibit B from the Tuesday following Memorial 
Day through the Friday before Labor Day shall be 7:00 a.m. to 3:30 p.m. 
 
 (b) With regard to employees whose position was scheduled to work a regular duty day 
of 8:00 a.m. to 5:00 p.m. as of May 1, 1991, the City may, with the employee's consent, re-
schedule such employee provided that said hours of duty do not commence prior to 7:00 a.m. 
nor terminate later than 7:00 p.m. 
 
 (c) With regard to employees whose position was scheduled to work a regular duty day 
of eight consecutive hours, with 1/2 hour of paid time for lunch, as of May 1, 1991, the City may 
reschedule such employee such that said employee is required to work 8 1/2 consecutive hours, 
with 1/2 hour unpaid for lunch.  
 
 (d)  An employee may be held over beyond the quitting time of his/her regular shift to 
complete task(s) currently in progress.  An employee working in non-emergency situations and 
held over beyond the quitting time of his/her regular shift will be allowed a reasonable absence 
to attend to personal business provided that reasonable accommodations can be made. Em-
ployees returning to work under this section are not considered to be called back. 
 

 
ARTICLE 6 

 
SALARIES AND WAGES 

 
 Section 1. The annual rate of pay for each step and grade of the pay plan as set out in 
Exhibit C for the respective classified positions as listed under Article 1 shall be effective May 1, 
2012, and shall represent a two percent (2%) increase over wages paid for contract year 2011-
2012. 
  
 Section 2. (a) The annual rate of pay for each step and grade of the pay plan for the re-
spective classified positions in effect May 1, 2013, shall be as per Exhibit D, and shall represent 
a two percent (2%) increase over wages paid as of May 1, 2012. 
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 (b) The annual rate of pay for each step and grade of the pay plan for the respective 
classified positions in effect May 1, 2014, shall be as per Exhibit E, and shall represent a two 
percent (2%) increase over wages paid as of May 1, 2013. 
 
 (c) The annual rate of pay for each step and grade of the pay plan for the respective 
classified positions in effect May 1, 2015, shall be as per Exhibit F, and shall represent a one 
and three quarter percent (1.75%) increase over wages paid as of May 1, 2014. 
 
 (d) The annual rate of pay for each step and grade of the pay plan for the respective 
classified positions in effect May 1, 2016, shall be as per Exhibit G, and shall represent a one 
and three quarter percent (1.75%) increase over wages paid as of May 1, 2015. 
 
 (e) Employees who retired between May 1, 2012 and the date this agreement is fully ex-
ecuted will receive the same wage increases offered to current AFSCME employees on the 
same effective dates, for the period during which they were employed, through the date of their 
separation from the City. 
 
 Section 3.  Any regular, full-time employee hired shall commence service at the lowest 
grade provided in the schedule of pay grades for such classification.  Advancement from a lower 
grade to a higher grade for grades A through F shall be based upon attainment of at least a fully 
acceptable rating on the employee's performance evaluation.  Advancement from steps P1 and 
P2 shall not be made prior to three (3) months services in such steps, P2 to A shall be made no 
later than 6 months from service in such step, and advancement from all other steps shall not 
be made prior to one (1) year's service in each of such steps.  In no case shall advancement 
from any step for any employee who has completed his/her probationary period be withheld for 
more than one (1) year from the earliest possible date for such advancement. 
 
 Section 4.  When an employee is temporarily assigned to generally perform the duties 
of a classified position which is assigned a higher wage or salary in said pay plan than the clas-
sified position regularly occupied by said employee, such employee for the time he/she is so 
temporarily assigned shall be paid the wage or salary of the position to which such employee is 
temporarily assigned.  Further this provision shall not apply if the duties so performed are in 
connection with the training program such employee is engaged in. When an employee has 
been assigned as herein described for a period in excess of 120 total days, within the term of 
this Agreement, the Human Resources Division of the Department of Management Services 
shall examine the situation and report to the Department Director as to whether said position or 
positions should be reclassified. 
 
 Section 5.  The City may offer employees the option of participation in a "cafeteria plan," 
as permitted by Section 125 of the Internal Revenue Code. Participation by any employee shall 
be on a voluntary basis. 
 
 Section 6.  (a) Effective May 1, 2000, all employees who have been employed for five 
(5) or more years will be eligible for Incentive Pay.  Incentive Pay will be calculated on the basis 
of credits accumulated according to the following schedule: 
 

Employees with 25 to 59 credits $100/yr. 
Employees with 60 to 89 credits $200/yr 
Employees with 90 to 119 credits $300/yr. 
Employees with 120 to 149 credits $400/yr. 
Employees with 150 to 179 credits $500/yr 
Employees with 180 or more credits  $600/yr. 
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 Types of Credit - Credits will be earned in accordance with the following schedule: 
 

For each year of service  5 credits/yr. 

For the number of continuous years from the present 
with no preventable job injury(ies) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no preventable vehicle accident(s) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no absences per year 

 
1 credit/yr. 

For the number of continuous years from the present 
with no disciplinary action(s) 

 
1 credit/yr. 

For each credit earned toward a baccalaureate or 
graduate degree at an accredited college or university  

 
1 credit 

For each new certification earned for a job-related skill 
(not involving CEUs or college credits) 

 
1 credit 

For each continuing educational unit (CEU) earned for 
a job-related skill 

 
1 credit 

 
 Payment - Incentive Pay will be determined semiannually and will be paid pro rata bi-
weekly. 
 
 Suspension of Payment - In the event of an employee’s leave of absence for either a du-
ty-related or non-duty-related injury, illness or disability, Incentive Pay shall continue to be 
earned by the employee, but payment shall be suspended after day thirty (30) of the leave, for 
the duration of the leave, for the purpose of facilitating the employee’s receipt of Illinois Munici-
pal Retirement Fund (IMRF) disability benefits; i.e. continuation of service credits, pension pro-
tection, and eligibility for death benefits.  All incentive payments earned while the employee is 
on a qualified leave of absence shall be payable upon the employee’s return to duty, on the fol-
lowing regular bi-weekly payroll cycle.  In the event the employee is not released to return to du-
ty, the accrued incentive pay shall be disbursed with the employee’s final pay. 
 
 (b) A premium will be paid annually at the end of the fiscal year per the following sched-
ule to any employee who maintains and uses for the City’s benefit the following certification(s) 
for any portions of that fiscal year:  
 
   Certified Pesticide Applicator  -  $300 
   Certified Pesticide Operator  -  $150 
   IEPA Certified Drinking Water Supply Operator – Class D - $300 
 
The premium for the water supply operator license applies only to employees in the Water Dis-
tribution Section of the Water Management Department. 
  
 Section 7. For purposes of administering this agreement, a crew in the Public Works 
and Water Management Departments is defined as two employees working as a group, one of 
which is a Crew Chief, or three or more employees working together as a group, one of which is 
either a Crew Chief or an employee receiving out of classification pay as a Crew Chief.  For this 
section, the term “employee” does not include seasonal or temporary employees. 
 
 Section 8. Upon implementation of the Emergency Communications Specialist clas-
sification, the date for subsequent annual performance evaluation shall be the anniversary date 
of the employee's appointment to City service or of the employee's appointment to County ser-
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vice.  The date for annual evaluations shall be adjusted upon the employee's appointment to a 
higher skill level and shall thereafter be the anniversary date of the employee's appointment to 
the higher skill level. 
 
 

ARTICLE 7 
 

OVERTIME 
 
 Section 1. (a) Those employees paid on an hourly basis shall be paid one and one-half 
times the respective employee's regular hourly rate for all authorized hours worked over forty in 
any work week. Upon agreement between the employee and his/her supervisor, an employee 
shall be eligible to receive compensatory time off at the rate of time and one-half for all author-
ized overtime hours worked rather than pay.  If such leave is not taken during the fiscal year (by 
April 30), as required herein, the employee shall be compensated for such overtime during the 
first full pay period of the following fiscal year, by separate direct payroll deposit. Accumulation 
of compensatory time shall be limited to no more than 40 hours per employee at any given time.  
Overtime hours worked beyond that shall be paid at the overtime rate, and not eligible for con-
version to compensatory time.  Overtime will not be based on time worked in excess of the nor-
mal 8 hour shift, but only on hours in excess of 40 per work period.  Approved earned compen-
satory time, sick leave, vacation, holiday, funeral and emergency leave of which the employee is 
paid will be counted toward the 40 paid duty hours per week. The work period begins Monday 
and ends Sunday. 
 
 (b) Overtime shall be scheduled by seniority lists in each section(s) of each division(s) of 
each department before requesting other sections, divisions or departments fill vacant overtime 
slots, except for special events or community emergencies.   
 
 (c)  For the purpose of scheduling overtime for special events, to include the Decatur 
Celebration, the City shall prepare a call-in-list (“list”) of employees who are able to work the 
overtime necessary to clean the areas of such events.  This list shall be made up of employees 
from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Water Management  Water Services    Water Distribution, Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for special events overtime: 
 
 Crew Chief  Equipment Operator  Water Meter Installer 
 Water Meter Repairer   Service Worker    Water Meter Reader 
 Water Service Worker 

 
 (d). For the purpose of scheduling overtime for snow and ice control on City streets, the 
City shall prepare a call-in-list (“list”) of employees who are able to work the overtime necessary.  
This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Water Management  Water Services   Lake 
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 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for snow and ice control overtime.  A commercial driver’s license (CDL) is 
required for all persons assigned to this overtime. 
 
 Crew Chief  Service Worker    Equipment Operator 
 Water Service Worker 

 
 Should the City be unable to get adequate personnel to handle a snow and ice emer-
gency by using personnel from the above mentioned divisions, the City will then seek to fulfill its 
need for additional personnel from the employees of the Water Distribution Section.   
 
 Section 2. An employee recalled to duty, as distinguished from an employee held over 
beyond the quitting time of his regular shift, shall receive overtime pay for the time actually 
served but for not less than a minimum of two hours; provided, however, that such two hour 
minimum shall not apply if the time said employee is to report for recall duty is within one hour 
or less of the commencing time of such employee's regular shift. 
 
 Section 3. Overtime duty shall be voluntary and an employee who declines overtime 
shall not be discriminated against, provided that overtime duty required because of an emer-
gency, or mandatory training, shall not be voluntary but will be served by the employee when di-
rected. 
 

(a)  All employees represented by the bargaining unit who are subject to call for emer-
gencies to provide essential services are required to have personal telephones as a condition of 
employment. 

 
(b)  Department directors will designate the job classifications within each department for 

which personal telephones for emergency calls will be required.  A copy of the designations will 
be filed with the Human Resources Division.  “Personal telephones” include home telephones 
and personally owned cellular telephones. 

 
(c)  All employees represented by the bargaining unit in designated classifications will 

provide personal telephone numbers to the department director and the Human Resources Di-
vision.  Failure to comply with this requirement will be grounds for disciplinary action. 

 
(d)  Each employee represented by the bargaining unit will provide to the City a tele-

phone number for his/her personal telephone for the purpose of call-ins.  Each employee may 
provide to the City an additional telephone number, to be used in like manner.  Telephone num-
bers so provided will be maintained in service 24 hours per day, 7 days per week. 

 
(e)  All departments will verify with employees, at least annually, that the telephone 

numbers provided are actually in service. 
 
(f)  All off-duty employees represented by the bargaining unit in designated 

classifications shall respond to telephone calls from their supervisors made for the purpose of 
recalling employees to work for snow and ice control overtime as described herein.  Calls 
outside of regular work hours from Public Works Department supervisors during the period of 
November 1 through the following March 31 shall be made when necessary, for the purpose of 
recalling employees to work for snow and ice control overtime.  Employees shall be permitted 
two (2) instances of not responding to such calls without penalty during this period.  Non-
response to subsequent calls shall be considered “substandard work” and shall be grounds for 
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disciplinary action, in accordance with current policies and the AFSCME Collective Bargaining 
Agreement. 

 
(g)  Employees represented by the bargaining unit may make prior arrangements with 

their supervisors for occasional planned absences from work, which could preclude response to 
call-ins.  In such instances, employees shall be exempt from discipline, as well as for sick-leave 
in instances where medical documentation, as defined by contract, is provided.   

 

(h)  The City will call those employees represented by the bargaining unit in designated 
classifications that are on vacation, and such employees may voluntarily accept work 
assignments.  

 

(i)  The City will provide to all affected employees a list of all telephone numbers from 
which the City may call.   

 

 (j)  If employees provide the City two (2) telephone numbers at which they can be 
reached, the City will call both telephone numbers when attempting to contact employees, and 
will leave a message at each number called, provided there is an answering machine, voice 
mail, or other means available for doing so. 
 
 Section 4. Overtime for position classifications to which overtime is assigned other than 
continuous operations for water production and by persons assigned to Management Infor-
mation Services will be served by seniority on a rotating basis. Lists will be established based 
on seniority and overtime will be assigned to the most senior person on the list. For purposes of 
voluntary overtime only, an employee may request in writing to be omitted from the overtime list. 
Such employee may subsequently be reinstated to such list by request in writing. The supervi-
sor will attempt to contact each person on the list in succession. If they cannot be contacted, re-
fuse overtime duty or cannot report for duty, they will be passed and the next person contacted. 
This procedure will be used until the list is expired and then overtime assignment will rotate to 
the bottom name on the list, working upward. 
 
 Those specific tasks involving overtime for which only specific individuals are qualified 
will be assigned to only those individuals according to seniority lists established as herein de-
scribed. The determination of the qualifications of an employee for a specific task will be made 
by the employee's department director based on said employee's experience and observed ca-
pabilities.  In cases where all employees in the position classification are qualified all such em-
ployees will be placed on the list. 
 
 For purposes of opening blocked sewers, two lists of employees qualified for and desir-
ing such overtime may be established, one such list consisting solely of qualified Crew Chiefs  
and Equipment Operators to act as lead persons, and the other list to consist solely of qualified 
Service Workers to act as helpers. In the event that fewer than five (5) names are on the helper 
list, qualified Service Workers who have passed their six (6) month probationary period, and 
have the lowest seniority, shall be directed to be on said list, but only so many as will bring the 
total number of names on said list to five (5).  In the event that fewer than five (5) names are on 
the lead person list, qualified Equipment Operators with the lowest seniority may be placed on 
said list but only so many Equipment Operators as will bring the total number of names on said 
list to five (5). Any Equipment Operator who works overtime as a lead worker for the purpose of 
opening blocked sewers shall be paid premium pay amounting to ninety cents (.90) per hour for 
each hour said overtime is worked. Such premium pay will not be paid if a foreman or supervi-
sor is on duty for the period such foreman or supervisor is on duty. The Director of Public Works 
will determine the qualifications of employees for placement on either list, and seniority will be 
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departmental seniority. The most senior employee on each list will remain at the top of such list 
for one week then rotate to the bottom while the next most senior employee occupies the top of 
such list for one week, and so forth. During the week that an employee is first on such list, such 
employee will be in on-call status pursuant to Departmental regulations and will be required to 
accept all sewer blockage overtime assigned during said period, except for reasons of illness or 
for other good cause shown. If additional employees are needed for said sewer calls, such em-
ployees shall be called in the order that they appear on said lists. Upon approval of the MSC 
Manager or designee, an employee may arrange for another employee (from the lead person or 
helper seniority list, but if none available from the applicable list, then any qualified employee of the 

Municipal Services Division) to cover for portions of their duty week, such arrangement being with-
out consideration for seniority.  Such approval by the MSC Manager shall not be unreasonably with-

held.  
 
 Section 5. (a) Except as expressly otherwise provided in this Agreement, overtime shall 
be subject to department rules and regulations. 
 
 (b) For the purposes of this article, a regular full time qualified employee, in the position 
classification in which overtime is needed, shall be offered overtime before a temporary em-
ployee is offered same. 
 
 Section 6. There shall be no duplication or pyramiding in the computation of overtime or 
other premium wages, and nothing in this Agreement shall require the payment of overtime or 
other premium pay more than once for the same hours worked. 
 
 Section 7.  The City and the Union agree that: 
 
 (a)  Maximum Hours Worked.  Emergency Communication Specialists will be limited to 
working a maximum of sixteen (16) hours (regular and overtime) per twenty-four hour period.  
Emergency Communication Specialists will be paid double-time for hours worked beyond twelve 
(12) consecutive hours regardless of the provisions of Article 7, Section 1.  
 
 (b)  Scheduled Overtime Procedures.  Scheduled overtime for Emergency Communi-
cation Specialists will be determined as follows: 
 
 (1)  The Supervisor or his/her designated representative(s) will determine the overtime 
requirements of the Communications Center for the following month and provide those require-
ments to the employees of the Communications Center along with the Communications Center 
seniority list.  The overtime list will identify if specific qualifications are required to sign-up for an 
overtime slot, based on the staffing needs of the Communication Center.  The monthly selection 
process will begin with the most senior Emergency Communication Specialist and proceed 
through the Communications Center seniority list in order. 
 
 (2)  A tentative schedule will be posted at the earliest date, but not later than the 10th of 
the month unless the 10th falls on a weekend, at which the tentative schedule will be posted on 
the Monday following the 10th. The sign-up will begin on the 15th of the month unless the 15th 
falls on a weekend. If the 15th is on a Saturday, the sign-up will begin on the preceding Friday.  
If the 15th falls on a Sunday, it will begin on the following Monday. No vacation and/or holiday 
requests will be accepted for inclusion in this schedule and be eligible for mandates if neces-
sary, after 7:00 AM of the day the sign-up is scheduled to begin. 
 
 (3)  Overtime sign up will be conducted via three “rounds.”  Round one and round two 
will be by seniority.  Round three will be on a first-come first-served basis as defined below. 
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 (4)  Each ECS may sign up on each of the three rounds for a number of 4 hour overtime 
slots as determined by the total number of overtime slots available based on the following table: 
 
   1-50 slots   = 2 choices per round 
   51-75 slots  = 3 choices per round 
   76-100 slots      = 4 choices per round 
   101-125 slots     = 5 choices per round 
   126 or more slots = 6 choices per round 
 
 (5)  The overtime sign-up list will be posted for the Emergency Communication Special-
ists to sign-up for blocks of overtime in order of seniority.  If the overtime list falls to a person 
when they are not scheduled to work or is on leave (paid or unpaid) on the next two successive 
shifts, it will be the obligation of that person to have provided a list of their overtime requests on 
an approved form to be attached to the sign-up.  No employee will be passed if they are sched-
uled to work either of the next two successive shifts.  An Emergency Communication Specialist 
may leave a list of as many slots as they desire, listed in the order of preference to be recorded 
on the sign up sheet in that order as vacant slots exist at the time of sign-up.  No employee may 
volunteer for a 16 hour consecutive shift during round one and round two of the sign-up proce-
dure. The submission of such a list will be considered authorization for any Emergency Com-
munication Specialist or the supervisor to fill in their over time request slots when the person 
prior to them on the list has completed their sign-up.   This list will be in effect for both round one 
and round two of the overtime sign-up as specified by the employee on their form. 
 
 (6)  In the event an employee has not left a list as defined in Section 7(b)(5), the sign-up 
shall pass to the next person on the seniority list.  Upon returning to work, said employee may 
select from those openings still available up to the maximum number of slots available to said 
employee.  In the event an employee voluntarily did not exercise their seniority rights by signing 
up for slots when it was their turn, they may select from any available slots at a later time.  
However, said employee may not change or alter any slots previously selected by another em-
ployee. 
 
 (7)  Upon completion of the first round of sign-ups, the second round will begin immedi-
ately, again starting at the top of the seniority roster.  Round three will begin immediately after 
the last person has completed their sign-up for round two, closing rounds one and two to any 
additional sign-up as outlined in Section 7(b)(6). 
 
 (8)  Round three will be an open sign-up period with no seniority preferences.  As re-
quired to complete a schedule prior to the end of the month, mandates will be issued in a timely 
manner as necessary regardless of the completion of overtime sign-up.  The communication 
commander or his designee shall post a notice in the Communication Center giving notice at 
least 72 hours in advance as to when the final schedule will be completed and when mandates 
will be calculated. 
 
 (c)  Scheduled Overtime Mandates.  Any scheduled overtime not selected by the vol-
untary sign-up, will be assigned on the following basis: 
  
 (1)  The first four (4) hour block of any shift will be assigned to the most junior employee 
having the training and certification for the level required, who is scheduled to work on the pre-
ceding shift.  
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 (2)  The next mandatory overtime assignment on the same shift will go to the next junior 
employee having the training and certification for the level required, who is scheduled to work 
the preceding shift, moving up the shift seniority list on a rotational basis. If any employee is not 
scheduled to work the preceding shift, their name will be passed.  
 
 (3)  The second four (4) hour block of any shift will be assigned to the most junior em-
ployee having the training and certification for the level required, who is scheduled to work on 
the succeeding shift.  
 
 (4)  The next mandatory overtime assignment on the same shift will go to the next junior 
employee, having the training and certification for the level required, who is scheduled to work 
the succeeding shift, moving up the shift seniority list on a rotational basis. If an employee is not 
scheduled to work the succeeding shift, their name will be passed. 
 
 (5)  For the purposes of scheduled overtime, an employee will be exempt from mandat-
ed overtime from the time they complete their last scheduled shift prior to a day off, vacation 
day, scheduled holiday or other scheduled leave until the beginning of their first scheduled shift 
following such day off unless no qualified bargaining unit employee is available to work the 
scheduled overtime. The provisions of this Section 7(c)(5) will not be applicable if the mandate 
would cause the only other eligible bargaining unit employee(s) eligible for mandate to work in 
excess of 12 hours. 
 
 (6)  In the event the mandate for a scheduled overtime would cause the person to work 
in excess of 12 hours, the mandate would pass to the next junior person.  In the event no other 
person was eligible for the mandate, the mandate would return to the original person. 
 
 (7)  In the event the need for overtime for the proposed monthly schedule is identified af-
ter the posting of the overtime list, but during any of the three rounds, that overtime will be post-
ed for voluntary sign-up in the round that is in progress.  If following the voluntary sign-up pro-
cess the overtime still remains, it will be mandated following the procedures of scheduled over-
time. 
 
 (d)  Nonscheduled Overtime Procedures.  Nonscheduled overtime shall mean any 
overtime which was not eligible for the sign-up procedure above. 
 
 (1)  In the event overtime becomes available, for a known period of time, after the com-
pletion of a schedule, the voluntary sign-up procedures as outlined below for nonscheduled 
overtime will be followed.  Employees who wish to not be contacted for overtime while off duty 
may submit in writing a request to be placed on a “no call” list.  Employees on such list who are 
off duty will not be contacted and offered any overtime. Upon request, employees may have 
their names removed from the “no call” list.   
 
 (2)  In the event a mandate is required, the scheduled overtime procedures for mandates 
will be followed providing there is adequate time to notify employees of a succeeding shift of the 
mandate while at work.  In the event the person on the succeeding shift to be mandated cannot 
be notified at work, the mandate will pass to the next person.  In the event no eligible employee 
from the succeeding shift can be notified of the mandate, the mandate will fall back on the pre-
ceding shift following the unscheduled mandate provisions below. 
 
 (3)  For the purpose of unscheduled overtime, an employee will be exempt from man-
dated overtime from the time they complete their last scheduled shift prior to a day off, vacation 
day, scheduled holiday or other scheduled leave until the beginning of their first scheduled shift 
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following such day off unless no qualified bargaining unit employee is available to work the 
scheduled overtime. The provisions of this Section 7(d)(3) will not be applicable if the mandate 
would cause the only other eligible bargaining unit employee(s) eligible for mandate to work in 
excess of 12 hours. 
 
 (4)  When overtime is required on a nonscheduled basis, the Supervisor or his/her des-
ignated representative will use the following procedure. 
 
 (A)  He/she will attempt to contact each employee on the applicable shift seniority list in 
succession starting with the next employee following the last person who was either contacted 
or was attempted to be contacted for the previous overtime assignment. If any employee on the 
affected shift is already scheduled to work, is on vacation, holiday, sick leave, etc., they will not 
be contacted and their name will be passed and the process will continue with the next employ-
ee. If any employee cannot be contacted, refuses overtime duty or cannot report for duty, their 
name will be passed and the next person contacted. 
 
 (B)  This procedure will be utilized until either the position is filled or the list is exhausted 
and then such overtime assignment will be split into two four (4) hour assignments. The first four 
(4) hour assignment will be offered to employees who are scheduled to work the preceding shift 
and the second four (4) hour assignment will be offered to employees who are scheduled to 
work the succeeding shift. The assignment will be made by attempting to contact each employ-
ee on the applicable shift seniority list(s) in succession starting with the next employee following 
the last person who was either contacted or was attempted to be contacted for the previous 
overtime assignment. 
 
 (C)  If an employee is not scheduled to work on the preceding or succeeding shifts, is on 
vacation, holiday, sick leave, etc., they will not be contacted and their name will be passed and 
the process will continue with the next employee. If any employee cannot be contacted, refuses 
overtime duty or cannot report for duty, their name will be passed and the next person contact-
ed. 
 
 Employees who are willing to be contacted to be offered unscheduled overtime slots 
shall submit in writing a request to be placed on a list or to have their name removed from said 
list.  Employees on such list, not assigned to the affected shift, who are on scheduled leave oth-
er than sick time may be contacted and offered any overtime slot not filled per Sections 7(d)(1) 
and 7(d)(2).  Employees who do not place their name on this list will not be contacted if they are 
on vacation or holiday.  Employees on such list are not eligible to work a shift for which they are 
being paid leave time. 
 
 (D)  If the second four hour block of the overtime assignment has been filled by the vol-
unteer procedures, only the first four hour block of overtime will be mandated utilizing the follow-
ing procedures.   If however, the second four hour block of the overtime assignment has not 
been filled by volunteer procedures, then the entire 8 hours will be subject to mandate utilizing 
the following procedures. 
 
 The mandate will fall on the next junior employee, having the training and certification for 
the level required, moving up the shift seniority list on a rotational basis, who has worked no 
more than 8 consecutive hours.  If all bargaining unit employees, having the training and certifi-
cation for the level required, have worked more than 8 consecutive hours, the mandate will fall 
to the first eligible employee on a rotational basis, for whom the mandate will not cause them to 
work more than 16 consecutive hours. 
 



18 

 (E)  In order to facilitate this process, any employee who has knowledge that they will 
not be able to report to work for a scheduled shift or overtime assignment will notify the Com-
munication Center at least two hours prior to the beginning of the scheduled shift or overtime 
assignment.  In the event that timely notification is not received by the supervisor, the supervisor 
will attempt to follow all procedures outlined, however, it is recognized that the operations of the 
center require immediate staffing, and it will be the at the discretion of the supervisor on how to 
best fill the position. 
 
 (e)  Probationary Employees - Overtime.  Probationary employees will not be included 
in the “scheduled overtime” selection process.  Probationary employees may, at the sole discre-
tion of the supervisor, be used for an overtime assignment if there are no volunteers. 
 
 (f)  Cancellation of Overtime.  Management has the right to cancel any overtime which 
is later determined not to be needed and shall make notification of such cancellation to the af-
fected employee(s) in a timely manner via written notice at work.  Such cancellation will not alter 
or change the seniority procedures that were utilized in the overtime sign-up or mandatory as-
signment for that canceled overtime or any overtime following that canceled overtime. 
 
 (g)  Communication Training Officer Pay.  Any Emergency Communication Specialist 
having been trained and certified as a Communication Training Officer (CTO) and actively per-
forming the duties of a CTO shall receive an amount equal to one (1) hour’s pay at time and one 
half for each day the officer performs the duties of a Communication Training Officer in lieu of 
any previously defined pay enhancement for the duties of Communication Training Officer.  For 
the purpose of this section, performing the duties of a CTO shall be defined as having per-
formed training for a period of not less than six (6) hours and having completed a Daily Obser-
vation Report that is acceptable following the guidelines of the training program. 
 
In the event a CTO trains for more than three (3) hours but not more than six (6) hours, they will 
be paid an amount equal to one-half hour’s pay at time and one half for performing the duties of 
a Communication Training Officer in lieu of any previously defined pay enhancement for the du-
ties of Communication Training Officer upon completion of a Daily Observation Report that is 
acceptable following the guidelines of the training program. 
 
 Overtime pay for CTO duties is in addition to any overtime pay earned pursuant to other 
provisions of the contract. Overtime in addition to the hour specified here will not be paid for the 
completion of the DOR nor will this overtime payment be counted toward the calculation of dou-
ble overtime. 
 

(h)  Use of Qualified Personnel.  The City and the Union agree to the following with re-
gard to the use of the Emergency Communications Clerk for overtime assignments in the Emer-
gency Communications Specialist position classification.   

 
(1)  In order for the Emergency Communications Clerk to qualify for overtime in the 

Emergency Communications Specialist position classification the Clerk must be fully trained and 
experienced as an Emergency Communications Specialist for the City of Decatur. 

 
(2)  With regard to “scheduled overtime” as stipulated in Article 7, Section 7 (b) of this 

agreement, after round three of monthly overtime sign-ups is completed and prior to mandates 
being issued for the remaining open slots of overtime (as described in Article 7, Section 7 (c) of 
this agreement), the Emergency Communications Clerk may be offered any portion or all of the 
remaining open slots on the overtime sign-up list, and may select there from, provided that per-
son is qualified as required herein.   
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(3)  With regard to “non-scheduled overtime” as stipulated in Article 7, Section 7 (d) of 

this agreement, after the procedure to fill non-scheduled overtime has been followed, and prior 
to mandates being issued to fill the overtime, the Emergency Communications Clerk may be of-
fered any portion or all of the remaining overtime, and may select there from, provided that per-
son is qualified as required herein. 

 
(4)  Any overtime worked by such Emergency Communications Clerk under the above 

circumstances shall be paid for such temporary assignment at the wage rate of the Emergency 
Communications Specialist position classification, according to the terms of Article 6, Section 4 
of this agreement. 

 
(5)  The Emergency Communications Clerk shall not be eligible for such temporary over-

time assignments during regular hours of duty.   
 

 Section 8. If a list is established, by express contractual provision or otherwise, which 
provides that an employee whose name has rotated to the top of such list shall accept all over-
time assignments for a specific week, such employee may notify his or her supervisor that he or 
she does not wish to accept such overtime assignments for that week. In such case, the City 
shall contact the next employee on such list - that is, the employee scheduled to accept over-
time assignments for the following week - and request that such employee accept overtime as-
signments for the subject week. The City shall proceed in this manner until an employee agrees 
to accept such overtime assignments for said week. The employee originally scheduled for said 
week shall forfeit his or her right to work overtime assignments that week; the employee who 
accepts such assignments shall remain entitled to work all overtime assignments for the week 
for which he or she was originally scheduled. If all employees refuse to accept such assign-
ments, overtime for that week will be assigned as provided elsewhere herein in the absence of 
overtime lists established on a weekly basis. 
 
 Section 9. Employees assigned to telephone other employees for the purpose of re-
questing or ordering said other employees to report for overtime duty, and who are required to 
make such telephone calls during other than regularly-assigned duty hours, shall be paid Five 
Dollars ($5.00) for each such incident of overtime regardless of the number of employees re-
quired to work. 
 
 Section 10. The City and the Union agree that: 
 
 (a) No Management Information Services Division (MIS) employee will be required to be 
placed in "on call" status. 
 
 (b) Once each quarter, MIS bargaining unit employees will be afforded an opportunity to 
volunteer to be placed on a roster for "on call" status and to carry a pager.  MIS bargaining unit 
employees who elect not to so volunteer will not be eligible for any scheduled overtime for the 
duration of the quarter in question. 
 
 (c) Employees who volunteer for "on call" status, but who fail to respond to a page or call 
during such status, will not be subject to discipline; provided that, such employee has notified 
his or her immediate supervisor of any change in status prior to having been called for duty. 
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ARTICLE 8 
 

SENIORITY 
 
 Section 1. Except as defined elsewhere in the contract, seniority shall, for the purposes 
of the agreement, be defined as an employee's continuous length of service since the date of 
acceptance with the City in a position covered by this agreement.  Seniority for full-time employ-
ees is determined by their ranking on the Civil Service register when more than one individual 
begins employment in a classification on the same day. 
 
 Section 2. A classified employee who takes a non-classified position shall have his/her 
classified seniority stop. Effective three months after this Agreement is signed no non-classified 
employee shall have bumping rights to a classified position once they have completed a three 
month period in the non-classified position. If the non-classified employee returns to the classi-
fied service, his/her seniority will continue less the time spent in the non-classified position. 
 
 Section 3.  Seniority of Emergency Communications Specialists assigned to the Emer-
gency Communications Center shall be determined according to the skill level an employee is 
appointed to with Emergency Communications Specialists, Level I being the least senior and 
Emergency Communications Specialists, Level III being the most senior. 
 
 Section 4.  Seniority within each skill level of Emergency Communications Specialists 
assigned to the Emergency Communications Center shall be determined by the date that an 
employee is appointed to that particular skill level.  In the event more than one employee was 
appointed to the same skill level on the same date, the employee with the longest continuous 
length of service since the date of acceptance with the City in a position covered by this agree-
ment or since the date of acceptance with Macon County in the dispatcher position shall be 
deemed to have seniority. 
 

 
ARTICLE 9 

 
VACANCIES, PROMOTIONS, TRANSFERS AND ASSIGNMENTS 

 
 Section 1. Vacancies in the classified service of the City shall be filled and promotions in 
said service made according to city ordinance, the rules of the Civil Service Commission and 
the Civil Service Laws of the State of Illinois for Cities as modified herein.  Vacancies shall be 
filled from the following sources, in order from first to last, unless superseded by express 
agreement between the parties:  
 

1. reinstatement registers (other than for those seeking reinstatement after resignation),  
2. employees’ transfer requests (per Section 9 of this Article),  
3. employees’ responses to transfer opportunities,  
4. promotional registers,  
5. reinstatement registers for those seeking reinstatement after resignation, and  
6. eligible (entry level) registers.   

 
On the reinstatement registers, the group of employees or any employee reduced in rank, re-
moved from the classified service, or furloughed without pay shall rank above the group of peo-
ple or any person seeking reinstatement after a leave of absence from the classified service.  
Among a particular group of people seeking reinstatement for the same reason, order on the re-
instatement register shall be determined on the basis of seniority. 
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 Section 2. Vacancies in classifications covered by this agreement shall be posted on all 
bulletin boards for a period of ten (10) working days. Any bargaining unit employee may apply 
for a position; however, they must be qualified and eligible in order to be considered for selec-
tion. 
  
 Section 3. Vacancies shall be filled based upon an individual's qualifications, experi-
ence, knowledge, skills and ability to perform the work in question without additional training. 
Determination of said criteria shall be made by a combination of written, practical and oral ex-
amination as determined by the Civil Service Commission. Said process shall generate a per-
centile score. Applicants shall be ranked according to their scores. All applicants attaining a 
score of seventy percent (70%) or more shall be considered eligible for the position. Upon re-
quest by the applicant, one-half (1/2) seniority point shall be given for each year of seniority to a 
maximum of 10 points. The sum of the percentile score and the seniority points shall determine 
an applicant's final position on the Civil Service register. 
 
 Section 4. In the event no bargaining unit employees apply or are qualified to perform 
the work in question, the City may select an external applicant. 
 
 Section 5. The City shall notify the Union of any proposed changes in the rules of the 
Civil Service Commission not less than thirty (30) days prior to the consideration and adoption 
of said change by the Commission. The City shall furnish the president of the union for use by 
the union and those in classified positions for which it is the bargaining unit a compilation of the 
position descriptions in use by the City and the Civil Service Commission of the city. When such 
descriptions are changed, a copy of the changes shall be furnished to said president.  
 
 Section 6. Employees taking Civil Service promotional examinations shall have the right 
to review their answers and scores on all portions of such exams. 
 
 Section 7. No vacancy will be filled while any classified employee in the same or previ-
ously certified title is on a layoff status. 
 
 Section 8. As used in this agreement, a transfer shall be considered to be a permanent 
assignment of an employee to the same position classification in a department or division or 
section other than the one in which the employee is serving at the time the transfer takes effect. 
 
 Section 9. An employee requesting a transfer shall notify his/her supervisor, department 
director and the Human Resources Division in writing on a form provided by Human Resources.  
The form shall be the 1999 version, and may be altered upon union/management agreement.  
Such requests for transfers shall expire on December 31 of the year in which they are submitted 
and must be renewed by the employee if transfer is still desired thereafter. 
 
 Section 10. If a vacancy exists, an employee may transfer from one department or divi-
sion or section to another within such employee's current classification, with the approval of the 
employee's department director. Transfers will be made on the basis of seniority. Requests for 
transfer must be for reasons other than the elimination of jobs. In no case shall bumping occur 
because of a transfer.  For purposes of this section, a vacancy is defined as a circumstance in 
which a Request for Personnel has been approved by the City Manager.   
 
 Section 11. Any employee transferred must successfully complete a three (3) month 
probationary period before the transfer is final. An employee who does not complete the proba-
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tionary period shall be returned to his/her original department or division. During the probation-
ary period an employee will, upon request, be returned to his/her original department or division. 
 
 Section 12. The City may temporarily assign an employee to perform the duties of an-
other classification within any department or division. The City will attempt to make such as-
signments to employees in the next lower classification in the promotional order in which the 
temporary assignment occurs and to distribute such assignments on a rotating basis giving due 
consideration to qualifications and seniority. The most senior, qualified employee in the position 
classification being temporarily assigned will be asked if he/she wants the assignment. If the 
first employee does not want the assignment, the City will then go to the next most senior quali-
fied person. The procedure will continue until an employee accepts the assignment. If no em-
ployee wants to accept the assignment, it will then be assigned to the least senior qualified em-
ployee in the position classification. 
 
 Section 13. Employees assigned in accordance with Section 12 above, shall be paid in 
accordance with the provisions of Article 6, Section 4. 
 
 Section 14.  (a)  Persons who have been members of the armed forces of the United 
States or who, while citizens of the United States, were members of the armed forces of allies of 
the United States in time of hostilities with a foreign country shall receive preference for promo-
tion to positions in the classified service in the manner provided in 65 ILCS 5/10-1-16, and as 
such statutory provision is hereafter amended or re-codified.  Such preference shall be in addi-
tion to that otherwise provided therein and not in lieu thereof. 
 
 (b)  For purposes of this section, "time of hostilities with a foreign country" shall mean 
any period of time in the past, present, or future during which a declaration of war by the United 
States Congress has been or is in effect or during which an emergency condition has been or is 
in effect that is recognized by the issuance of a Presidential proclamation or a Presidential ex-
ecutive order and in which the armed forces expeditionary medal or other campaign service 
medals are awarded according to Presidential order. 
 
 Section 15.  (a) For purposes of advancement of Emergency Communications Special-
ists, upon implementation of the Emergency Communications Specialist classification an em-
ployee may progress from Level I to Level II and from Level II to Level III.  An Emergency 
Communications Specialist may submit a request to the Emergency Communications Manager 
seeking advancement to a higher skill level upon the successful completion of the established 
training check sheets for that skill level and upon the recommendation of the employee's as-
signed supervisor.  Upon receipt of the request, the Emergency Communications Specialist 
shall schedule a review board hearing to determine whether the employee possesses the nec-
essary skills to perform the duties of the higher skill level by administering written and/or oral 
questions and practical applications to the employee.  The review board shall forward its finding 
and recommendation to the Emergency Communications Manager for review and action.  The 
review board shall be comprised of two Emergency Communications Supervisors and one 
member of the bargaining unit who has attained the position of Emergency Communications 
Specialist, Level III. 
 
 Section 16:  Any employee who moves from one bargaining unit position to another 
shall relinquish his or her current position.  Such employee shall retain his or her seniority rights 
to bump back to the previously held position within the City during the probationary period.  The 
anniversary date will remain the same for all other purposes. 
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 Section 17:  (a). The job classifications of Clerk Typist (pay grade 7) and Senior Clerk 
Typist (pay grade 9) are established effective July 10, 1990. 
 
 (b). Each of the occupants of the clerical positions of Clerk I, Clerk II, Clerk-Typist I and 
Clerk-Typist II (that existed prior to July 10, 1990), shall be assigned by the City to one of the 
two classified positions established in subparagraph (a) hereof, except as provided in subpara-
graph (e) hereof.  No employee shall suffer a diminution of present wages as a result of such 
assignment. 
 
 (c). The clerical positions of Clerk I, Clerk II, Clerk-Typist I and Clerk-Typist II are hereby 
abolished effective July 10, 1990, except as provided in subparagraph (e) hereof. 
 
 (d). Subparagraphs (a), (b), (c), and (e) hereof shall be effective as, and on the dates, 
described therein, provisions of civil service law or statute to the contrary notwithstanding.  It is 
the intent of the parties hereto that said subparagraphs shall supersede any requirement of ac-
tion by the Civil Service Commission of the City of Decatur to effect the provisions hereof. 
 
 (e).  Those employees occupying the position of Clerk Typist II on July 10, 1990, shall 
continue to occupy said position and shall be entitled to all of the rights attached thereto, includ-
ing but not limited to promotion there from.  As each of such occupants is removed from the 
Clerk-Typist II position, the authorized number of Clerk-Typist II’s shall be reduced by one (1), 
and said position shall be abolished at the time of the removal of the last occupant thereof. 
 
 Section 18:  With regard to promotions for employees covered by this collective bar-
gaining agreement, any employee who is offered an appointment from a promotional register 
may, on one occasion, decline the offer of appointment for that vacancy without loss of standing 
on the promotional register, notwithstanding any city ordinance, rule of the Civil Service Com-
mission or Civil Service Law of the State of Illinois for Cities to the contrary.   
 
 An employee will not be extended a second offer for a singular promotional vacancy un-
less and until all other persons with standing on the register, if any, have either been passed 
over (as permitted in Civil Service Commission Rules) or offered the position.   
 
 If any person declines an appointment from a promotional register on a second occasion 
prior to the expiration of that register, for any reason, such person shall be removed from the 
register.   
 
 This Section 18 of Article 9 shall cease to be in force and have no further effect as of the 
expiration date of the collective bargaining agreement having the term commencing May 1, 
2012. 
  

 
ARTICLE 10 

 
REDUCTION IN PERSONNEL 

 
 Section 1. The City at its discretion, shall determine whether furloughs are necessary. 
Although not limited to the following, the City may furlough any employee, whenever such action 
is made necessary by reason of a shortage of work or funds, the abolition of a position, or be-
cause of changes in organizational structure. Such reduction shall be within the position classifi-
cations of the department affected by the reduction in force. No employees shall be furloughed 
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while there are temporary or probationary employees serving in the same job classification with-
in the affected department. 
 
 Section 2. In the event a furlough is necessary, such a reduction shall be based on sen-
iority and the employee's ability to perform the remaining work available within the employee's 
position classification without additional training provided that all employees affected had an 
equal opportunity for training. When two or more employees have relatively equal experience or 
skill, ability and qualifications to do the work without further training, the employee with the least 
seniority will be furloughed first. If the senior employee is furloughed, the City will have the bur-
den to prove the less senior employee was more qualified. 
 
 Section 3. An employee furloughed from his/her position classification will have the right 
to bump an employee with less seniority and in any department in the same position classifica-
tion or any previously certified position classification provided that the employee can perform the 
work without additional training.  A person who elects to bump to a position classification with a 
lower pay grade or range in lieu of being furloughed will receive the rate of pay for that position 
classification. 
 
 Section 4. If any position vacated by a reduction in force is filled, the last person fur-
loughed or reduced to a lower position classification or range shall be the first person restored in 
such position. 
 
 

ARTICLE 11 
 

DISCIPLINE AND DISCHARGE 
 
 Section 1. Upon just cause connected with or reflecting upon the public service, a bar-
gaining unit employee may be administratively disciplined by an oral reprimand, a written repri-
mand, suspension or discharge. A copy of such shall be forwarded to the Chief Steward.  Oral 
reprimands older than one (1) year will not be used against an employee for disciplinary pur-
poses.  The Employer shall provide timely notification to the Union President when an employee 
is placed on administrative leave during investigation of any incident giving cause for discipline. 
 
 (a) The Union and the Employer agree that discipline shall be issued no later than ten 
(10) days following the verification of the completion of the Employer’s investigation of the inci-
dent giving cause for the discipline.  By mutual written agreement the parties may extend the 
ten (10) day limit an additional ten (10) days.  The Employer shall provide timely notification to 
the Union President of the completion of the investigation. 
 
 Section 2. Reprimand shall be done in such manner as not to embarrass the employee 
before other employees or the public. 
 
 Section 3. Suspensions and discharges from the classified service shall be in accord-
ance with the rules of the Civil Service Commission and the State Law with regard to Civil Ser-
vice for Cities, except as provided by Article 20 hereof. 
 
 Section 4. (a) Prior to the imposition of any suspension subject to the grievance and ar-
bitration procedures established by this agreement, the Department Director and a supervisor or 
designee shall meet with the employee sought to be suspended and a union representative. 
Such meeting shall be limited to informing the employee of the nature of the charges resulting in 
the suspension and an opportunity for the employee to address, explain or refute the charges. 
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No witnesses or other extraneous evidence will be permitted at such meeting. Said meeting 
may be postponed by the employee, but only due to the unavailability of a union representative 
and not beyond the end of the second business day following that on which the meeting was 
originally scheduled; if at that time the employee is still unwilling to meet without a union repre-
sentative, the suspension may be imposed without the necessity for such meeting. 
 
 (b) The meeting otherwise required by the provisions hereof may be waived by concur-
rence of the Department Director, the employee and the Union. 
 
 Section 5. (a) In the event an employee's Commercial Driver's License (CDL) is re-
voked, suspended or canceled for any reason other than a positive confirmatory test for drugs 
or alcohol, the employee will have up to 30 days in which to regain the CDL. An employee will 
be reassigned to a non-driving position or a position not requiring a CDL during the 30 day peri-
od. Any approved reassignment will be to the next lower pay step in the salary range of the 
temporarily reassigned position. 
 
 (b) If an employee is unable to regain his/her CDL by the end of the 30 day period, the 
employee may be placed on leave for the next thirty (30) days with time charged, as available, 
to accrued vacation leave or unscheduled holiday and any remaining time being a leave of ab-
sence without pay. 
 
 (c) If an employee is unable to regain his/her CDL by the end of a 60 day period, the 
employee shall be considered to have resigned with no right to any appeal or hearing thereon 
before the Civil service Commission or any arbitrator. Each separation is reviewed case-by-case 
with the final decision regarding separation being made by the Department Director. An em-
ployee separated from employment with the city for the loss of CDL driving privileges may apply 
for re-employment after regaining his/her CDL. If this occurs within one year of separation the 
employee shall be placed at the top of the Civil Service Register for their prior position and be 
offered the next available opening. 
 
 (d) A lifetime disqualification from holding a CDL will result in an employee's separation. 
 
 (e). The City shall pay the difference between regular and CDL licenses and all required 
endorsements.   
 
 (f). Employees required to acquire or renew a CDL license will be scheduled to do so by 
the City during normal business hours and paid their normal wages for that time.  
 

 
ARTICLE 12 

 
VACATIONS 

 
 Section 1. The length of annual vacations for employees in the classified service shall 
be as follows: 
 
 a) After completion of one year continuous service uninterrupted by resignation or 

discharge, ten duty days; 
 
 b) After completion of seven years continuous service uninterrupted by resignation 

or discharge, fifteen duty days;  
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 c) After completion of fourteen years continuous service uninterrupted by resigna-
tion or discharge, twenty duty days; and 

 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, twenty five duty days (effective May 1, 2005). 
 
 Section 2. Between November 15 and November 30 of each calendar year, employees 
may submit in writing to their supervisor their preferences for vacation for the following calendar 
year, provided an employee may not submit more than three (3) preferences. Such request may 
include vacation through December 31 of the following calendar year. In establishing vacation 
schedules, the City shall consider both the employee's preference and operating needs. Where 
the City is unable to grant and schedule vacation preferences for all employees within a position 
classification within a department, employees within the position classification shall be granted 
such preferred vacation period on the basis of seniority. An employee who has been granted 
his/her first preference shall not be granted another preference request if such would require 
denial of the first preference of a less senior employee. An employee's preference shall be de-
fined as a specific block of time uninterrupted by work days. 
 
 Employees who file their preference by November 30 shall be notified of the vacation 
schedules by December 15 of that calendar year. 
 
 Employees who choose not to file their preference for the following calendar year by No-
vember 30 shall have vacation requests returned to them approved or denied as soon as possi-
ble, but in no event later than two days after the request was submitted to the supervisor, pro-
vided that no employee's approved vacation preference is allowed to be bumped by another 
employee on the basis of seniority. 
 
 Section 3. Eligibility for vacations shall be based upon the anniversary date of employ-
ee.  Selection of a particular vacation period shall be based upon seniority, as provided in Article 
8, and in accordance with departmental rules and the efficient operations of the department.  
Police officers' vacations shall not interfere with vacations of employees.  Emergency Commu-
nications supervisors' vacations shall not interfere with the preferences for vacation of any em-
ployee when submitted by that employee between November 15 and November 30, as provided 
in Section 2 hereof. 
 
 Section 4. Earned vacation time should be taken by the employee within 12 months 
from the date that the same accrues and should not be accumulated and carried from one 12 
month period to the next except with the recommendation of the employee's department director 
and approval of the City Manager.  
 
 Section 5. Employees assigned to police dispatching operations whose regularly 
scheduled work week is more than five consecutive days shall accrue and use vacation in work 
weeks rather than work days. The length of annual vacations for such employees shall be as 
follows: 
 
 a)  After completion of one year of continuous service uninterrupted by resignation 

or discharge, two weeks; 
 
 b)  After completion of seven years of continuous service uninterrupted by resigna-

tion or discharge, three weeks;  
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 c)  After completion of fourteen years of continuous service uninterrupted by resig-
nation or discharge, four weeks; and 

 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, five weeks (effective May 1, 2005). 
 

 
ARTICLE 13 

 
HOLIDAYS 

 
 Section 1. Classified employees except for those in continuous shift operations or 
whose position classification's regular shift is other than Monday through Friday shall have time 
off with pay on the following holidays: 
 
 

New Year's Day Independence Day 
Presidents’ Day Labor Day 
Two Unscheduled Holidays Veterans Day 
Martin Luther King Jr's Birthday Thanksgiving Day 
Good Friday Friday after Thanksgiving 
Memorial Day Christmas Day 

 
 Section 2. When an authorized holiday occurs on Saturday, the previous Friday shall be 
observed as the holiday and when an authorized holiday occurs on Sunday, the following Mon-
day shall be observed as the holiday. 
 
 Section 3. If a holiday falls within a classified employee's vacation period, an extra day 
shall be added to the vacation period. 
 
 Section 4. A classified employee in continuous operations or whose position classifica-
tion's regular shift is other than Monday through Friday required to work for reasons other than 
overtime on any of the authorized holidays, shall be given equivalent time off. Such time off 
shall be taken at the convenience of the employee and his operating department. Police officer's 
holidays shall not interfere with holidays of employees. Denials shall be written, with a copy to 
the bargaining unit members. 
 
 Section 5. To be eligible for holiday pay, the classified employee shall be in pay status 
and entitled to payment for the entirety of both his last scheduled work shift before the holiday 
and his first scheduled work shift after the holiday, unless an unpaid absence on the whole or 
any part of either or both is approved by the City Manager. 
 
 Section 6. An employee must have six months of continuous service to earn an un-
scheduled holiday. The earned, unscheduled holiday must be taken at any time during the year 
prior to April 30 provided the department or division manager is given notice one working day 
prior to the day taken off. The number of employees allowed off on any one unscheduled holi-
day in a department shall be determined by the Department Director, which approval shall not 
be unreasonably withheld. 
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ARTICLE 14 
 

SICK LEAVE 
 
 Section 1. Full time employees in the classified service shall accrue one duty day with 
pay sick leave for each month of continuous service uninterrupted by resignation or discharge 
up to a maximum accumulation of 240 days. 
 
 Section 2. Accumulated sick leave days may be used for illness, injury, or off-the-job in-
curred disability.  One day of accumulated sick leave credit with pay shall be deducted from 
each employee's sick leave accumulation for each duty day not served due to illness. 
 
 Section 3.  (a)  After forty (40) hours of sick leave have been used by an employee in 
any fiscal year, for which no medical documentation herein defined, is provided, no sick leave 
credit may be used by that employee for the first eight (8) hours of the next or any succeeding 
sick leave day, or any part thereof, for which no medical documentation, herein defined, is pro-
vided.  An office or hospital visit to, or pursuant to the orders of a physician or dentist or licensed 
medical practitioner shall not be considered as part of the forty (40) sick leave hours, as herein 
described. 
 
 (b) "Medical documentation," for the purposes of this Agreement, shall mean a written 
statement signed by a person licensed to practice medicine (or their designee) that the employ-
ee was physically unable to perform his or her duties on the date for which sick leave credit is 
sought. 
 
 (c) An employee shall be awarded one additional personal day on May 1st of each year 
if no sick time was used in the preceding twelve (12) month period, beginning on May 1st and 
ending on April 30th.  If the employee carries a balance of 240 sick days throughout the entire 
fiscal year, the employee shall be awarded a second additional personal day on May 1st.  Per-
sonal days must be used in the fiscal year in which they are awarded, or they will be forfeited. 
 
 Section 4. An employee who becomes ill, injured or disabled off-the-job shall cause no-
tice thereof to be given to his supervisor not later than the commencement of his/her next 
scheduled duty day. In the absence of evidence of extenuating circumstances, an employee 
whose supervisor is not so notified within two duty days from the day on which the employee 
was first scheduled to report shall be considered to have resigned from the classified service. 
 
 Section 5. A physician's statement may be required before sick leave pay is paid if a 
pattern of chronic abuse of sick leave by the employee is evident. However, in all cases where 
four consecutive duty days are missed by an employee due to illness, injury or disability, a phy-
sician's statement will be required before sick leave pay is paid. Such statements shall set forth 
reasons for the employee's inability to perform his duties and shall become a part of the em-
ployee's personnel record. Physician's statements will be used in determining from time to time 
whether or not an employee is able to continue the performance of his duties. 
 
 Section 6. Upon retirement from the classified service, an employee shall be allowed to 
use accumulated sick days for credit in the Illinois Municipal Retirement Fund. 
 
 Section 7. If an employee is on sick leave and it is determined by a physician that the 
employee will be unable to return to work within an amount of time equivalent to his remaining 
unused sick leave, said employee must apply for disability benefits if he is eligible for such ben-
efits and if granted, sick leave payment will be stopped. If permanent disability is awarded by 
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the employee's retirement fund, he may choose to be paid for his unused sick leave at one-half 
his normal daily rate of pay for each unused sick leave day or he may retain his remaining sick 
leave and be credited therewith if and when he returns to duty. 
 
 Section 8. An employee who does not report for duty for 18 months after the com-
mencement of any leave resulting from an off-duty injury, illness or disability, regardless of the 
type of leave, shall be considered separated from employment with the City.  The employee 
must furnish medical documentation of such sickness or ill health during this time period.  An 
employee failing to provide medical documentation of such sickness or ill health shall be subject 
to immediate discharge.  For purposes of this section, the City will be allowed to use a tempo-
rary employee until the employee returns to work or the employee quits or is discharged. 
 
 Section 9. An employee who suffers a serious or severe illness or injury, either to him-
self or herself, shall be permitted to use sick leave days accrued by, and credited to, other em-
ployees, but only as provided hereby and only when such employee has no accrued sick leave 
days. The employee seeking sick leave days must agree, in writing, with the employee or em-
ployees from whom such sick leave days are sought, including the total number of days or 
hours involved, and present such agreement to the Division of Human Resources; provided 
that, this be in cases where three or more days are needed, and no employee shall be permitted 
to sell or transfer accrued sick leave days for any consideration or thing of value. Permission for 
the transfer of accrued sick leave days shall not be unreasonably withheld by the City, subject to 
State and Federal law. The provisions hereof shall be construed so as to permit agreements be-
tween bargaining unit employees and non-bargaining unit employees. 
 

 
ARTICLE 15 

 
LEAVES OF ABSENCE 

 
 Section 1. Leave with pay, dependent on funeral arrangements and travel requirements, 
but not to exceed a maximum of five (5) days, may be granted a full-time employee in the classi-
fied service in the event of a death in the immediate family. Immediate family includes only: (a) 
spouse, children, stepchildren, and spouse of children; (b) parents of the employee or the em-
ployee's spouse; (c) brothers and sisters of the employee and of the employee's spouse; (d) 
grandchildren and grandparents of the employee; and (e) brother-in-law and sister-in-law, and 
(f) step-parents. 
 
 Section 2. If a serious or unexpected emergency occurs to the spouse or children or a 
member of the immediate family in the household of an employee in the classified service while 
the employee is at work or up to one hour before the start of the employee's shift, such employ-
ee will be allowed to leave his duties while the emergency exists. Arrangements to enable the 
employee to return to duty on the next duty day must be made if the emergency continues be-
yond the duty day on which it first occurred. Such leave used for the purpose of emergency 
leave as described in this section shall be charged against the employee's accrued sick leave. 
 
 Section 3. A full-time classified employee in the classified service who is a member of 
the reserve unit of the armed forces of the United States will be granted leave for military duty, 
training sessions or schools in accordance with applicable federal and state laws. 
 
 Section 4. An employee in the classified service who fails to return to duty at the time 
scheduled on his application for leave shall be considered to have resigned from such service in 
the absence of evidence of extenuating circumstances. 
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 Section 5. A full-time employee in the classified service who is called to serve for jury 
duty shall be paid his regular salary or wage. Any amount received by the employee for jury 
service shall be turned over to the City Treasury. The employee immediately upon being called 
for jury duty shall notify his immediate supervisor of the time thereof. Employees who complete 
jury duty prior to the end of their shift shall report to their supervisor and return to duty for the 
remainder of their scheduled duty day. If jury duty falls outside the employee's regularly sched-
uled duty day, an employee's scheduled duty day shall be changed to incorporate jury duty 
time. 
 
 Section 6. (a) Upon submitting a written request to his supervisor prior to the leave re-
quested and with the approval of the supervisor, an employee may be allowed leave to attend a 
surgical or dental surgical operation involving the employee's parent, spouse or children.  Leave 
granted under this provision will be for one-half duty day for each occurrence but may be ex-
tended to a full day at the discretion of the supervisor.  Time equivalent to the leave taken will 
be deducted from the employee's accumulated sick leave unless the employee chooses to take 
said leave without pay. 
 
 (b) All requests for leave of absence without pay will be administered in accordance with 
Administrative Policy & Procedure No. F-450. 
 
 Section 7. Employees duly appointed to serve as members or alternates of the Union's 
bargaining committee for purposes of negotiating agreements with the City covering wages, 
hours, and other conditions of employment shall be permitted to attend bargaining sessions with 
the City concerning such agreements during regularly scheduled hours of duty with no loss of 
pay. 
 
 Section 8. Employees who attend schools or training sessions during scheduled work-
ing hours that are work related shall be paid at their regular rate of pay for all hours actually 
spent in class or in instruction. The City shall generally encourage equal access to training op-
portunities to the extent that operational requirements of the departments permit. 
 
 Section 9. An employee duly appointed or elected as a Union officer or steward may 
conduct Union business during the first and last hours of his or her assigned shift, but only after 
notifying said employee's immediate non-bargaining unit supervisor. 
 
 Section 10. All requests for leave pursuant to the Family Medical Leave Act shall be in 
accordance with Administrative Policy & Procedure No. F-451. 
 

 
ARTICLE 16 

 
JOB-RELATED ILLNESS INJURY OR DISABILITY 

 
 Section 1. The City shall provide worker's compensation in accordance with State law 
for all employees in the classified service. 
 
 Section 2. An employee who becomes ill, injured or disabled shall report to his supervi-
sor such fact as soon as possible. 
 
 Section 3. In the case of injury, illness or disability arising out of and in the course of 
employment with the City, the City will pay the difference between such employee's regular sal-
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ary or wage and any payments received by the employee from a public employee pension fund 
or under the provisions of worker's compensation or occupational disease laws, or either or 
both, for the duration of such disability, or a period of six calendar months from the date of 
commencement of disability, whichever is the shorter period of time. Deductions shall be made 
from the employee's accumulated sick leave credit equivalent to the number of days or portion 
thereof for which no payments to the employee are made or required under the provisions of 
public employee pension laws or worker's compensation or occupational disease laws, and for 
which the City must compensate the employee under the provisions hereof, for the first 30 cal-
endar days of the duration of such disability. Alternatively, an employee may elect not to receive 
the difference between such pension or other statutory benefits and such employee's regular 
salary or wage for the 30 days of the duration of such injury, in which case no deductions from 
accumulated sick leave credit shall be made. During an employee's probationary period, and 
only during such period, should such employee suffer an on-the-job illness, injury, or disability 
and have no accumulated sick leave credit, such probationary employee shall be charged with 
sick leave days if needed under the provisions hereof, and any negative balance of accumulat-
ed sick leave days thus created will be carried forward until normal monthly accrual of sick leave 
days erases such negative balance. The determination of whether such injury, illness or disabil-
ity arose out of and in the course of employment under this provision shall be the same as that 
made on the worker's compensation or occupational disease claim of said employee. When 
such injury, illness or disability was caused under circumstances creating legal liability or dam-
ages on the part of some person or entity other than the City, then if action is brought by the 
employee and judgment is obtained and paid, or settlement is made either with or without suit, 
then from the amount received by such employee the City shall be reimbursed for any and all 
amounts paid hereunder. Out of any such reimbursement, the City shall pay its pro rata share of 
all costs and reasonably necessary expenses in connection with such recovery. If the employee 
does not bring action against such third party, then the City may in the same manner as is pro-
vided for recovery of worker's compensation payments bring action either in its name or the em-
ployee's name for such reimbursement. If any other benefit or payment is made or required to 
be made by the City to such employee, such shall be credited to the City against the payment of 
wage or salary provided by this Section. 
 
 

ARTICLE 17 
 

UNIFORMS AND PROTECTIVE CLOTHING 
 
 Section 1. The City may require employees in the classified service to wear uniforms, 
protective clothing, protective devices or similar things not adaptable to general wear, as a con-
dition of employment. The Union may submit suggestions to the City regarding such uniforms. 
Employees will be furnished such clothing or devices by the City. Although items such as boots, 
gloves and the like may vary depending upon the nature, location and circumstances of the 
work being done from time to time, comparable items will be furnished to employees doing 
comparable work, and all employees required to wear protective devices for the eyes and pro-
tective headgear will be furnished such equipment.  The City will pay for prescription safety 
glasses up to $150.00 dollars per year. 
 
 Section 2. The employee having custody of any such clothing or equipment or other 
property furnished by the city shall be responsible for the proper use, care, custody and keeping 
thereof and may be required to replace any item damaged or lost as a result of failing to proper-
ly use, care for, or keep such property. 
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 Section 3. The City will repair, replace, or reimburse an employee's personal property 
which is destroyed, damaged, or lost in the line of duty in accordance with Administrative Policy 
& Procedure No. F-491. 
 
 Section 4. The City will replace tools of employees required on-the-job which are dam-
aged, destroyed, or lost in the line of duty subject to Departmental Rules & Regulations, and 
such regulations shall be made available to the affected employees. 
 

 
ARTICLE 18 

 
OTHER BENEFITS 

 
 Section 1. The City shall provide Preferred Provider (PPO) group health insurance for 
each employee with benefits as outlined in Exhibit H of this agreement.  The City shall also pro-
vide group life insurance in the amount of $20,000 for each employee. 
 
 Section 2. (a) Effective May 1, 2012, employees shall continue to be enrolled in the 
City’s insurance benefit plan with benefits as described in Exhibit H of this agreement.  Monthly 
employee contributions for coverage shall be as follows:  

 
    Tier 1 Coverage Tier 2 Coverage Tier 3 Coverage 
 Single Coverage        $61.00         $41.00         $26.00 
 Family Coverage       $153.00        $110.00         $71.00 

 
 (b) On May 1, 2013, and May 1 of each year thereafter, monthly employee contributions 
for single and family coverage for all tiers of the City’s insurance benefit plan shall change by 
the same percentage (increase or decrease) as the plan premium percentage change effective 
January 1 of that year, as determined by the City’s Risk Management Division; except that no 
annual increase in monthly employee contributions shall exceed seven and one half percent 
(7.5%).  Changes in employee contributions shall be rounded to the nearest whole dollar.  No-
tice of the plan premium percentage change shall be provided to the Union, and upon written 
request, documentation substantiating the percentage change shall be provided to the Union at 
the time of plan renewal. 
 
 (c) The Employer and Union both agree that the failure of the City to not provide health 
insurance to an employee who elects to opt out shall not constitute a violation of the collective 
bargaining agreement. 
 
 Employees covered under the AFSCME contract shall be allowed to opt out of or elect 
not to participate in the City’s health insurance plan.  Employees making such election shall be 
required to show proof of health insurance coverage through another source to the City.  Such 
proof of insurance must be submitted at the time the employee makes such an election.  If an 
employee is unable to provide adequate proof of insurance the employee shall not be removed 
from Employer’s insurance plan.  An employee electing to opt out of the Employer’s health in-
surance plan shall be allowed to subsequently enroll in the Employer’s health insurance plan 
only upon a COBRA qualifying event. 
 
 Employees opting out of the City’s health insurance plan and who are not enrolled in the 
City’s health insurance plan at the time of retirement, resignation, termination or separation for 
any other reason shall not be eligible for benefits under the City’s health insurance plan and 
specifically waive any right to them. 
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 The terms of the health insurance summary plan description notwithstanding, any em-
ployee represented by the Collective Bargaining Agreement whose spouse is also an employee 
represented by the Collective Bargaining Agreement may elect at annual plan renewal to opt out 
as a subscriber in favor of being covered as a dependent under the other employee’s family 
coverage.  Any such employee covered as a dependent under the spouse’s family coverage 
may elect at annual plan renewal to resume coverage as a subscriber under the City’s insur-
ance plan and be dropped as a dependent under the spouse’s coverage. 
 
 Section 3. Those employees who retired after May 1, 1981, or were placed on disability 
pension pursuant to State statute after said date, shall be entitled to belong to the employee and 
dependent group insurance program provided for employees under the provisions of this 
agreement provided that such retired or disabled employees pay the entire premium for such in-
surance. 
 
 Section 4. The City will provide maternity benefits as required by all applicable State 
and Federal laws. Off-the-job illness will be administered in accordance with Administrative Pol-
icy & Procedure No. F-452. 
 
 Section 5.  Employees will be eligible for the City Dental Plan, subject to underwriting 
approval.  If the Union establishes a dental plan, premiums shall be payroll deducted. 

 
 

ARTICLE 19 
 

WORK RULES AND CONDITIONS 
 
 Section 1.  (a)  The City and the Union shall reasonably cooperate to insofar as possible 
assure the highest standards of safety, health and sanitation in the operation of each employ-
ee's respective department. 
 
 
 Section 2. The City may adopt, change or modify rules not in conflict with the provisions 
of this agreement for the operation of the several departments of the City and the conduct of the 
employees in the classified service to encourage and maintain the proper and efficient operation 
thereof. 
 
 Section 3. In the absence of evidence of extenuating circumstances immediately upon 
discovering that an employee in the classified service is unable to report for duty and not less 
than the commencement of his/her scheduled duty time, such employee's supervisor shall be 
notified of the absence from duty of such employee. This provision shall not be interpreted as 
condoning repeated absences from duty and evidence of justifiable causes for any absence 
may be required to be furnished by the employee. In the absence of evidence of extenuating 
circumstances, an employee whose supervisor is not so notified within one duty day from the 
day on which the employee was first scheduled to report shall be considered to have resigned 
from the classified service. 
 
 Section 4. All employees in the classified service shall report to duty on time and shall 
faithfully and efficiently perform the requirements of their duties, shall not depart there from until 
the termination thereof and shall otherwise conduct themselves in a manner as to be a credit to 
the public service and to increase and promote the dignity of such service and the respect of the 
public for the same. 
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 Section 5. The following work procedures for employees assigned to the Municipal Ser-
vices Division of the Department of Public Works regarding the lunch period will be adhered to: 
 
 a) There will be no change in the length of the work day or lunch period except for snow 

and ice control shifts. 
 
 b)  The lunch period will not be counted as hours worked or paid time. 
 
 c)  Employees will be allowed to take licensed vehicles from the job site for the purpose 

of coffee breaks or lunch unless ordered not to do so by their department director. 
 
 d)  Employees may leave the job site for lunch provided they limit their lunch period to 

the allotted time. 
 
 e)  A supervisor may assign a specific location other than the actual work site for the 

lunch period. Vehicles may then be used to travel to that site. 
 
 f)  No more than two persons will be required to eat in a vehicle. 
 
 g)  The City will make available items for cleanup such as towels, water and hand 

soap. Employees working in or with hazardous, toxic or unsanitary conditions or 
materials may be permitted to leave the work site prior to the scheduled lunch break 
and drive to the Municipal Services Center for lunch, at the discretion of the super-
visor. 

 h)  No radio calls will be made to employees on lunch breaks except in emergencies. 
 
 i)  Vehicles may leave the work site for the lunch period, provided that heavy equip-

ment may do so only if the employees have no other means of transportation avail-
able; if heavy equipment is taken from the work site for the lunch period, it may only 
be parked on a public street in a lawful manner, and not on any private parking lot. 
We would want the distance traveled to be reasonable in order for the men to return 
to work in the allotted time. For example, if an employee is working in the northeast 
section of town, it would be reasonable to assume that he would take his lunch pe-
riod in that part of town. 

 
 Section 6. In order to promote safety and as far as is practicable to eliminate accidents, 
injuries, and death in the  General Service, the City and the Union hereby agree that a Safety 
Committee shall be formed and shall be  comprised of representatives from management and 
the union. This committee shall meet at least quarterly to identify, discuss and make recom-
mendations concerning health and safety conditions, accidents, protective devices and clothing, 
equipment and any other work hazards or unsafe working conditions. 
 
 The City shall permit committee members reasonable access to facilities and records 
when investigating health or safety conditions, unless prohibited by law or exigent operational 
circumstances. 
 
 Section 7. For the purpose of maintaining communications between labor and man-
agement and in order to cooperatively discuss and solve problems of mutual concern, a Labor-
Management Committee is hereby established, composed of representatives of management 
and labor, to meet to examine, discuss and solve mutual problems not covered by the labor 
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agreement. The number and composition of representatives, frequency of meetings, and topics 
of discussion are subject to the particular need and issues to be addressed. 
 
 The Labor-Management Committee is recognized as a forum to meet in a non-
adversarial role to discuss issues and work out problems that are of mutual concern by provid-
ing a forum for communication outside the bargaining process. The labor/management commit-
tee shall meet at a preset time every month. Each party will prepare and submit agenda items to 
the other one (1) week prior to the scheduled meeting. If there are no agenda items the meeting 
will be canceled. The parties may mutually agree to discuss items not submitted in advance for 
placement on the agenda. Minutes shall be taken and, after approval by both parties, distribut-
ed. 
 
 Section 8. The City agrees to make available one bulletin board for the posting of official 
union notices at each of the following locations: Civic Center, South Water Treatment Plant, Po-
lice Building, Municipal Services Center, Lake Office and all newly constructed and/or acquired 
facilities. Such notices must relate to legitimate union business, including but not limited to the 
announcement of meetings, election of officers, and union recreational or social affairs. The 
privileges granted in this section shall not apply to notices that are defamatory in nature. 
 
 Section 9. The City does discourage the use of alcohol during the lunch period for safe-
ty and public relations reasons. The City strictly prohibits the use of alcohol or unprescribed 
drugs during the working hours, on City property, or in the City vehicles. Employees found unfit 
for duty shall be suspended immediately. 
 
 Section 10. Random drug testing in accordance with the standards and procedures of 
the Federal Commercial Motor Vehicle Safety Act and any regulations duly promulgated there 
under will be conducted for the classifications listed below: 
 

Crew Chief Emergency Comm. Specialist 
Equipment Operator Lead Mechanic 
Automotive Mechanic I Instrumentation Technician 
Service Worker Laboratory Technician 
Maintenance Mechanic I Maintenance Mechanic II 
Water Plant Operator I Chief Water Plant Operator 
Water Plant Operator III  

 
 Section 11. Discipline.  All discipline in situations involving a positive drug/alcohol test 
in accordance with Section 10 above shall be administered as specified below:  
 
     (a)  First Positive.  In the first instance that an employee tests positive on the confirmatory 
test for drugs or is found to be under the influence of alcohol, the employee may be subject to a 
suspension not to exceed thirty (30) calendar days. 
 
     (b) Second Positive.  Employees who test positive on the confirmatory test for drugs or alco-
hol on a second occasion within a five year period shall be subject to discharge. The employ-
ee's Department Director is hereby empowered to impose such penalty, and neither the Civil 
Service Commission nor an arbitrator shall have jurisdiction to review, set aside or modify such 
penalty.  This Section 11 shall in no way limit discipline by the employer for just cause. 
 
 Section 12. Work Place Violence.  Employees who engage in potentially violent behav-
ior shall be required to attend the employee assistance program (EAP).  
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ARTICLE 2O 
 

GRIEVANCES 
 
 Section 1. Definition.  A grievance is hereby defined as an actual dispute between the 
City and the Union or an employee covered by this Agreement concerning only the application, 
meaning or interpretation of the express terms of this Agreement as they affect the members of 
the Union or said employee. 
 
 Section 2. Procedure. 
 Step One: The Union or any employee covered by this agreement may submit a griev-
ance in writing to an immediate non-bargaining unit supervisor on a form agreed to by both the 
City and the Union.  The grievance shall state in simple and concise terms the nature of the dis-
pute and shall specify the portion of the agreement which the union or the employee feels is be-
ing violated.  The immediate non-bargaining unit supervisor shall respond in writing within ten 
(10) business days with his decision.  A "business day", for the purposes of this Article shall be 
any day on which the City's administrative offices are open and conducting business. 
 
 Step Two. If the union is not satisfied with the immediate non-bargaining unit supervi-
sor's response, the written grievance may be referred to the Division Manager within ten (10) 
business days after immediate non-bargaining unit supervisor's decision. The grievance filed 
must be specific as to the contract section or sections that was violated and the nature of the 
dispute.  The Division Manager may meet with one representative within ten (10) business days 
after receiving the grievance. The Division Manager shall respond in writing within ten (10) busi-
ness days with his/her decision. 
 
 Step Three. If the union is not satisfied with the Division Manager's response, the written 
grievance may be referred to the Department Director within ten (10) business days after the 
Division Manager's decision. The Department Director shall meet with one representative of the 
union within ten (10) business days after receiving the grievance. The Department Director shall 
respond in writing within ten (10) business days with his decision. 
 
 Step Four. If the union is not satisfied with the Department Director's response, the writ-
ten grievance may be referred to the City Manager within ten (10) business days after the De-
partment Director's decision. The City Manager shall meet with three representatives within fif-
teen (15) business days after receiving the grievance. The City Manager shall respond in writing 
within ten (10) business days with his decision. 
 
 Timelines indicated in Step One through Step Four of this section may be extended on a 
case by case basis with the mutual consent of the City and the Union. 
 
 Section 3. Arbitration.  (a) If the union is not satisfied with the City Manager's re-
sponse, the written grievance may be referred to arbitration by so notifying the City Manager's 
Office in writing within ten (10) business days after the City Manager's decision. Within sixty (60) 
business days of the written notice to arbitrate, the parties will tender a request to the Federal 
Mediation and Conciliation Service asking for a panel of arbitrators. Upon the receipt of said 
panel the Union and the City will strike names. Both the City and the union shall have the right 
to strike two names from the panel with the party striking first to be determined by a coin toss. 
The remaining person shall be the arbitrator who shall be notified of their selection by a joint let-
ter from both parties, requesting that a date and time for the hearing be established subject to 
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the reasonable availability of the parties. All hearings shall take place in the City of Decatur, Illi-
nois, unless otherwise mutually agreed. If such executed requests or notices to meet or confer 
are not provided to the City within the limits established herein, no arbitrator shall have authority 
or jurisdiction to decide the matter and the same will be deemed settled on the basis of the 
City's last response. The limits established hereby may be extended by mutual agreement, in 
writing, of the parties.  Arbitrators must follow Illinois Rules of Evidence. 
 
 (b) The only issue to be arbitrated and capable of being arbitrated is that specific issue 
or issues listed in the initial grievance.  Both parties agree to attempt to arrive at a joint stipula-
tion of the facts and issues as outlined to be submitted to the arbitrator. The arbitrator shall have 
no authority to amend, modify, nullify, ignore, add to or subtract from the provisions of this 
agreement. He shall only consider and make a decision with respect to the specific issue sub-
mitted to him in writing, and shall have no authority to make a decision as to any other issue not 
so submitted to him or as to any issue not expressly covered by the terms of this agreement. In 
the event that the arbitrator finds a violation of the terms of this agreement, he shall fashion an 
appropriate remedy within the limits provided herein. The arbitrator shall have no power to make 
a decision that is contrary to the laws of the State of Illinois or the United States. The arbitrator 
shall submit his written decision to the parties within thirty (30) business days of the close of the 
hearings or the submission of briefs, whichever is later, unless the parties agree to an exten-
sion. A decision rendered consistent with the terms hereof shall be final and binding and may be 
enforced at the instance of either party in the Circuit Court of Macon County. The pendency of 
any proceedings in the Circuit Court for review of the arbitrator's decision as allowed by law 
shall not automatically stay the order of the arbitrator. 
 
 (c) The expenses and fees of the arbitrator and the costs of the hearing room and 
any transcription of the hearing, if requested by either party, shall be shared equally by the par-
ties. The decision and award of the arbitrator shall be final and binding on the City, the Union, 
and the employee or employees involved, except that said decision and award may be reviewed 
by any court of competent jurisdiction as provided by law. Each party shall be responsible for 
compensating its own representatives and witnesses. 
 
 (d) No arbitration order or award entered under the provision hereof may limit or in-
terfere in any way with the powers, duties and responsibilities vested in the City Council under 
applicable State law. 
 
 Section 4. Timing for Filing a Grievance.  (a) No grievance shall be entertained or 
processed unless submitted within ten (10) business days of the date that the employee knew 
or should have known of the event giving rise to a grievance. Any award to an aggrieved em-
ployee for a violation of the terms of this agreement shall be limited to consideration of only the 
said ten (10) business days immediately preceding the filing of the grievance plus any period 
thereafter during which such practice continued. If a grievance is not appealed by the union or 
the employee to the next step in the procedure set out herein within the time limits set forth or 
as mutually extended in writing, it shall be deemed waived and settled on the basis of the City's 
last response. 
 
 (b) The affected employee shall have the right to be present at any of the hearings pro-
vided for herein if such employee so chooses. 
 
 (c) Certain issues which by nature are not capable of being settled at a preliminary step 
of the grievance procedure may by mutual agreement be filed at the appropriate advanced step 
where the action giving rise to the grievance was initiated. Mutual agreement shall take place 
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between the appropriate union representative and the appropriate city representative at the step 
where it is desired to initiate the grievance. 
 
 Section 5. Suspensions and Discharges  (a) Suspensions and discharges shall be 
grieved directly to the City Manager, who shall meet with up to two representatives and the af-
fected employee within three (3) business days of the filing of the grievance. The City Manager 
shall respond in writing within five (5) business days with his decision. Suspensions of three (3) 
days or fewer shall not be served by the employee prior to the City Manager's decision. 
 
 (b) Disciplinary reprimands may be grieved pursuant to the provisions hereof, but such 
reprimands may not be referred to arbitration as provided in Section 3 hereof.  As to such repri-
mands, the decision of the City Manager is final. The City may, at its option, waive the provi-
sions hereof and permit such discipline as is herein described to be arbitrated according to the 
provisions of this Article. 
 
 (c) Suspensions and discharges may be grieved pursuant to the provisions hereof, in-
cluding binding arbitration, and in lieu of any proceedings otherwise available before the Civil 
Service Commission.  In such cases, it shall be unnecessary to file said grievance pursuant to 
Sections 2 through 4 hereof, the notice to the City Manager's Office provided for herein being 
sufficient to give the arbitrator jurisdiction of the matter, and said time limits herein provided be-
ing the only such limits regarding notice of intent to arbitrate required to be met by such em-
ployee, any provisions of Section 2 to the contrary notwithstanding. In order to exercise the op-
tion provided for hereunder to refer a matter to an arbitrator rather than the Civil Service Com-
mission, or to have an arbitrator adjudicate a suspension not within the jurisdiction of the Civil 
Service Commission, an employee must file with the City Manager's Office, in writing, a notice 
that such employee wishes such suspension or discharge to be referred to arbitration, which ar-
bitration shall be conducted pursuant to the provisions of this Chapter except where expressly 
modified by the provisions hereof. Such a notice must be filed not later than the end of the fifth 
business day following the notice to the employee of the discipline to be imposed. Failure to file 
such a notice within the time limits provided herein shall constitute a waiver of the right of such 
employee to have said matter arbitrated, and any disciplinary proceedings initiated following 
such failure to file such notice, if any are required, shall be pursuant to the Civil Service Law as 
provided in Section 3 of Article 11 hereof.  A decision by either the Civil Service Commission or 
an arbitrator shall preclude consideration of the same matter by the other.   
 
 

ARTICLE 21 
 

CITY AUTHORITY 
 

 Section 1. Nothing in this Agreement shall be construed as delegating to others the au-
thority vested by law in the corporate authority of the city and its duly elected or appointed offic-
ers or in any way abridging or reducing such authority or infringing upon the responsibility 
thereof to the people of the City. 
 
 Section 2. Except as amended, changed or modified by this agreement, the City retains 
all management rights and powers granted it by law. Said rights and powers are subject to the 
terms and conditions of this Agreement and include but are not limited to the following: the right 
to establish, discontinue or modify those terms and conditions of employment not controlled by 
this Agreement; the right to operate and manage all manpower, facilities and equipment; the 
right to establish functions and programs; the right to set and amend budgets; the right to de-
termine the utilization of technology; the right to establish and modify the organizational struc-
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ture; the right to select, direct and determine the number of personnel and the right to establish 
work schedules. 
 
 

ARTICLE 22 
 

NON-DISCRIMINATION 
 

 During the term of this Agreement neither the City nor the Union shall discriminate with 
regard to the rights, privileges, power, authority, duty or responsibility of either as to any person 
with regard to age, sex, marital status, race, color, creed, sexual orientation, national origin, po-
litical affiliation or with regard to whether any person is or is not affiliated with the Union. 
 

 
ARTICLE 23 

 
SAVINGS CLAUSE 

 
 Should any article, section or portion thereof of this agreement be held unlawful or unen-
forceable by any court of competent jurisdiction such decision of the court shall apply only to 
that specific article, section or portion thereof and insofar as may be possible shall not affect the 
provisions otherwise appearing herein. The City and the Union agree to negotiate as soon as 
practicable a substitute for the invalidated article, section, or portion thereof. 
 
 

ARTICLE 24 
 

NEWLY CREATED POSITIONS 
 

 Section 1. When a new job classification is established or an existing one is changed, 
the City will submit a description in writing and a wage rate to the Union. If the Union wishes to 
meet with the City regarding the new classification description or wage rate, a meeting will be 
requested within ten (10) days of the Union's receipt of the wage and classification description.  
Any unresolved differences of opinion between the parties in regard to wages will be subject to 
the grievance procedure. 
 
 Section 2. Any grievances filed concerning wages on a new or changed job classifica-
tion may be filed in accordance with Article 20 Section 2. If no grievance is filed by the Union 
within fourteen (14) days of the City's submission of the description and wage rate to the Union, 
the matter will be deemed settled on the basis of the City's proposal. 
 
 Section 3. During any period in which there is a dispute concerning wage rates for a 
new classification, the City may fill such classification temporarily at a rate of pay determined by 
the City. 
 
 

ARTICLE 25 
 

ENTIRE AGREEMENT 
 

 The parties acknowledge that during the negotiations which resulted in the Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to 
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any subject or matter not removed by law from the area of collective bargaining, and that the 
understandings and agreement arrived at by the parties after the exercise of that right and op-
portunity are set forth in this Agreement. Therefore, the City and the Union, for the duration of 
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the 
other shall not be obligated, to bargain collectively with respect to any subject or matter, cov-
ered by the terms of this Agreement or bargained about during the negotiations resulting in this 
Agreement. 
 
 However, the City agrees that during the period of this Agreement, it shall not unilaterally 
change any bona fide past practices and policies with respect to salaries, hours, conditions of 
employment, and fringe benefits enjoyed by members of the bargaining units without prior con-
sultation and negotiations with the Union. Where past practice conflicts with the express terms 
of the contract, the contract shall prevail. In order to qualify as a bona fide past practice, such 
practice must be (1) unequivocal, (2) clearly enunciated and acted upon, and (3) readily ascer-
tainable over a reasonable period of time as a fixed and established practice accepted by both 
parties. 
 

 
ARTICLE 26 

 
PERSONNEL FILES 

 
 Section 1.  The City shall keep a central personnel file for each employee.  Supervisors 
may keep working files.  Nothing in the supervisors file that is not in the employee personnel 
files can be used against the employee for disciplinary purposes. 
 
 Section 2.  Inspection of employee's personnel file shall be in accordance with the Illi-
nois Personal Records Act, Chapter 48, Section 2000 et. seq. 
 
 Section 3.  An employee who is involved in a current grievance against the employer 
may designate in writing that a union representative may inspect his or her personnel file sub-
ject to the procedures incorporated in Section 2 of this article. 
 

 
ARTICLE 27 

 
TERM OF AGREEMENT 

 
 Section 1. This Agreement shall become effective as of May 1, 2012 and shall remain in 
full force and effect through April 30, 2017 and thereafter from year to year, May 1 through the 
following April 30, until terminated.  This Agreement may be terminated by either party hereto by 
giving written notice to either party sixty (60) days prior to April 30, 2017, or sixty (60) days prior 
to April 30th of any subsequent year in which termination is sought. 
 
 Section 2. The Union and the City agree to split equally the costs of printing this Agree-
ment. 
 
 Section: 3. All previously executed memoranda of understanding, and collective bar-
gaining agreement addenda, settlement agreements, and supplemental agreements not incor-
porated into this contract shall now and hereafter be null and void. 
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EXHIBIT A 
 
 
 
Position Classification         Pay Grade 
 
 
Account Clerk I...........................................................................................................   9 
Account Clerk II  ......................................................................................................... 11 
Account Clerk III ......................................................................................................... 13 
Accounting Assistant .................................................................................................. 14 
Automotive Mechanic I ............................................................................................... 16 
Buyer ......................................................................................................................... 16 
Chief Water Plant Operator ........................................................................................ 20 
City Electrician ........................................................................................................... 19 
Clerk Typist ................................................................................................................   7 
Clerk Typist1 ...............................................................................................................   9 
Construction Code Inspector 
 Electrical .............................................................................................................. 21 
 Heating & Air Conditioning ................................................................................... 21 
 Plumbing .............................................................................................................. 21 
 Structural .............................................................................................................. 21 
Crew Chief ................................................................................................................. 15 
Emergency Communications Clerk ............................................................................   8 
Emergency Communications Specialist 
 Level I ..................................................................................................................   9 
 Level II ................................................................................................................. 11 
 Level III ................................................................................................................ 18 
Engineering Technician I ............................................................................................ 16 
Engineering Technician II ........................................................................................... 18 
Engineering Technician III .......................................................................................... 20 
Environmental Standards Technician ......................................................................... 14 
Equipment Operator ................................................................................................... 14 
Instrumentation Technician ........................................................................................ 20 
Lead Mechanic........................................................................................................... 17 
Laboratory Technician ................................................................................................ 19 
Maintenance Mechanic I ............................................................................................ 14 
Maintenance Mechanic II ........................................................................................... 17 
Neighborhood Service Officer .................................................................................... 20 
Network Support Specialist Intern .............................................................................. 14 
Network Support Specialist ........................................................................................ 16 
Parking Meter Checker .............................................................................................. 11 
Parking Meter Maintenance Worker ........................................................................... 13 
Parts Person/Dispatcher ............................................................................................ 13 
Plan Examiner............................................................................................................ 21 
Planning and Development Assistant ......................................................................... 14 
Rehabilitation Construction Specialist ........................................................................ 19 
Senior Clerk Typist .....................................................................................................   9 
Senior Network Support Specialist ............................................................................. 18 
Service Worker .......................................................................................................... 13 
Traffic Signal Technician ............................................................................................ 21 
Water Customer Service Representative …………………………………………………11 
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Water Meter Installer .................................................................................................. 12 
Water Meter Reader................................................................................................... 11 
Water Meter Repairer ................................................................................................. 15 
Water Plant Operator I3 .............................................................................................. 15 
Water Plant Operator III ............................................................................................. 17 
Water Service Worker ................................................................................................ 12 
 
1Classification will be abolished pursuant to Article 9, Section 17. 
 
3Classificiation upgraded one pay grade January 7, 2003. 
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EXHIBIT B 
 

SUMMER HOUR ASSIGNMENTS 
 
 
 

Section   Crews Working Summer Hours 
 
Streets and Sewers  All except those assigned to troubleshooting and clerical 
 
Forestry   All 
 
Water Distribution  Water service repair and replacement and valve turning 
 
Vehicle Maintenance  Mechanics assigned to Fire and General Service apparatus 
 
Traffic    All except Parking Meter Checkers 
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          EXHIBIT C 
General Services Pay Plan as of May 1, 2012 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $11.18079 $447.23 $894.46 $23,256  7 P1 (1) $13.84937 $553.97 $1,107.95 $28,807 

 P2 (2) $11.43511 $457.40 $914.81 $23,785   P2 (2) $14.17214 $566.89 $1,133.77 $29,478 

 A (3) $11.69595 $467.84 $935.68 $24,328   A (3) $14.50316 $580.13 $1,160.25 $30,167 

 B (4) $11.90696 $476.28 $952.56 $24,766   B (4) $14.77715 $591.09 $1,182.17 $30,736 

 C (5) $12.11245 $484.50 $969.00 $25,194   C (5) $15.05453 $602.18 $1,204.36 $31,313 

 D (6) $12.54500 $501.80 $1,003.60 $26,094   D (6) $15.63508 $625.40 $1,250.81 $32,521 

 E (7) $12.99703 $519.88 $1,039.76 $27,034   E (7) $16.24313 $649.73 $1,299.45 $33,786 

 F (8) $13.47609 $539.04 $1,078.09 $28,030   F (8) $16.88330 $675.33 $1,350.66 $35,117 

             

2 P1 (1) $11.57671 $463.07 $926.14 $24,080  8 P1 (1) $14.37354 $574.94 $1,149.88 $29,897 

 P2 (2) $11.84119 $473.65 $947.30 $24,630   P2 (2) $14.70973 $588.39 $1,176.78 $30,596 

 A (3) $12.11245 $484.50 $969.00 $25,194   A (3) $15.05453 $602.18 $1,204.36 $31,313 

 B (4) $12.32640 $493.06 $986.11 $25,639   B (4) $15.34163 $613.67 $1,227.33 $31,911 

 C (5) $12.54500 $501.80 $1,003.60 $26,094   C (5) $15.63508 $625.40 $1,250.81 $32,521 

 D (6) $12.99703 $519.88 $1,039.76 $27,034   D (6) $16.24313 $649.73 $1,299.45 $33,786 

 E (7) $13.47609 $539.04 $1,078.09 $28,030   E (7) $16.88330 $675.33 $1,350.66 $35,117 

 F (8) $13.97716 $559.09 $1,118.17 $29,072   F (8) $17.55475 $702.19 $1,404.38 $36,514 

             

3 P1 (1) $11.98791 $479.52 $959.03 $24,935  9 P1 (1) $14.92542 $597.02 $1,194.03 $31,045 

 P2 (2) $12.26294 $490.52 $981.04 $25,507   P2 (2) $15.27576 $611.03 $1,222.06 $31,774 

 A (3) $12.54500 $501.80 $1,003.60 $26,094   A (3) $15.63508 $625.40 $1,250.81 $32,521 

 B (4) $12.77419 $510.97 $1,021.94 $26,570   B (4) $15.93742 $637.50 $1,274.99 $33,150 

 C (5) $12.99703 $519.88 $1,039.76 $27,034   C (5) $16.24313 $649.73 $1,299.45 $33,786 

 D (6) $13.47609 $539.04 $1,078.09 $28,030   D (6) $16.88330 $675.33 $1,350.66 $35,117 

 E (7) $13.97716 $559.09 $1,118.17 $29,072   E (7) $17.55475 $702.19 $1,404.38 $36,514 

 F (8) $14.50316 $580.13 $1,160.25 $30,167   F (8) $18.26004 $730.40 $1,460.80 $37,981 

             

4 P1 (1) $12.41761 $496.70 $993.41 $25,829  10 P1 (1) $15.50344 $620.14 $1,240.28 $32,247 

 P2 (2) $12.70364 $508.15 $1,016.29 $26,424   P2 (2) $15.86861 $634.74 $1,269.49 $33,007 

 A (3) $12.99703 $519.88 $1,039.76 $27,034   A (3) $16.24313 $649.73 $1,299.45 $33,786 

 B (4) $13.23465 $529.39 $1,058.77 $27,528   B (4) $16.56194 $662.48 $1,324.95 $34,449 

 C (5) $13.47609 $539.04 $1,078.09 $28,030   C (5) $16.88330 $675.33 $1,350.66 $35,117 

 D (6) $13.97716 $559.09 $1,118.17 $29,072   D (6) $17.55475 $702.19 $1,404.38 $36,514 

 E (7) $14.50316 $580.13 $1,160.25 $30,167   E (7) $18.26004 $730.40 $1,460.80 $37,981 

 F (8) $15.05453 $602.18 $1,204.36 $31,313   F (8) $18.99917 $759.97 $1,519.93 $39,518 

             

5 P1 (1) $12.87302 $514.92 $1,029.84 $26,776  11 P1 (1) $16.11201 $644.48 $1,288.96 $33,513 

 P2 (2) $13.17075 $526.83 $1,053.66 $27,395   P2 (2) $16.49277 $659.71 $1,319.42 $34,305 

 A (3) $13.47609 $539.04 $1,078.09 $28,030   A (3) $16.88330 $675.33 $1,350.66 $35,117 

 B (4) $13.72345 $548.94 $1,097.88 $28,545   B (4) $17.21818 $688.73 $1,377.45 $35,814 

 C (5) $13.97716 $559.09 $1,118.17 $29,072   C (5) $17.55475 $702.19 $1,404.38 $36,514 

 D (6) $14.50316 $580.13 $1,160.25 $30,167   D (6) $18.26004 $730.40 $1,460.80 $37,981 

 E (7) $15.05453 $602.18 $1,204.36 $31,313   E (7) $18.99917 $759.97 $1,519.93 $39,518 

 F (8) $15.63508 $625.40 $1,250.81 $32,521   F (8) $19.77802 $791.12 $1,582.24 $41,138 

             

6 P1 (1) $13.34935 $533.97 $1,067.95 $27,767  12 P1 (1) $16.75031 $670.01 $1,340.03 $34,841 

 P2 (2) $13.65928 $546.37 $1,092.74 $28,411   P2 (2) $17.14743 $685.90 $1,371.79 $35,667 

 A (3) $13.97716 $559.09 $1,118.17 $29,072   A (3) $17.55475 $702.19 $1,404.38 $36,514 

 B (4) $14.23889 $569.56 $1,139.11 $29,617   B (4) $17.90529 $716.21 $1,432.42 $37,243 

 C (5) $14.50316 $580.13 $1,160.25 $30,167   C (5) $18.26004 $730.40 $1,460.80 $37,981 

 D (6) $15.05453 $602.18 $1,204.36 $31,313   D (6) $18.99917 $759.97 $1,519.93 $39,518 

 E (7) $15.63508 $625.40 $1,250.81 $32,521   E (7) $19.77802 $791.12 $1,582.24 $41,138 

 F (8) $16.24313 $649.73 $1,299.45 $33,786   F (8) $20.59536 $823.81 $1,647.63 $42,838 
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EXHIBIT C (continued) 
General Services Pay Plan as of May 1, 2012 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $17.42078 $696.83 $1,393.66 $36,235  19 P1 (1) $22.20327 $888.13 $1,776.26 $46,183 

 P2 (2) $17.83511 $713.40 $1,426.81 $37,097   P2 (2) $22.74022 $909.61 $1,819.22 $47,300 

 A (3) $18.26004 $730.40 $1,460.80 $37,981   A (3) $23.29094 $931.64 $1,863.28 $48,445 

 B (4) $18.62665 $745.07 $1,490.13 $38,743   B (4) $23.79074 $951.63 $1,903.26 $49,485 

 C (5) $18.99917 $759.97 $1,519.93 $39,518   C (5) $24.28545 $971.42 $1,942.84 $50,514 

 D (6) $19.77802 $791.12 $1,582.24 $41,138   D (6) $25.32688 $1,013.08 $2,026.15 $52,680 

 E (7) $20.59536 $823.81 $1,647.63 $42,838   E (7) $26.41738 $1,056.70 $2,113.39 $54,948 

 F (8) $21.44907 $857.96 $1,715.93 $44,614   F (8) $27.56961 $1,102.78 $2,205.57 $57,345 

             

14 P1 (1) $18.12339 $724.94 $1,449.87 $37,697  20 P1 (1) $23.14867 $925.95 $1,851.89 $48,149 

 P2 (2) $18.55573 $742.23 $1,484.46 $38,596   P2 (2) $23.70987 $948.39 $1,896.79 $49,317 

 A (3) $18.99917 $759.97 $1,519.93 $39,518   A (3) $24.28545 $971.42 $1,942.84 $50,514 

 B (4) $19.38860 $775.54 $1,551.09 $40,328   B (4) $24.80723 $992.29 $1,984.58 $51,599 

 C (5) $19.77802 $791.12 $1,582.24 $41,138   C (5) $25.32688 $1,013.08 $2,026.15 $52,680 

 D (6) $20.59536 $823.81 $1,647.63 $42,838   D (6) $26.41738 $1,056.70 $2,113.39 $54,948 

 E (7) $21.44907 $857.96 $1,715.93 $44,614   E (7) $27.56961 $1,102.78 $2,205.57 $57,345 

 F (8) $22.34844 $893.94 $1,787.88 $46,485   F (8) $28.77215 $1,150.89 $2,301.77 $59,846 

             

15 P1 (1) $18.86380 $754.55 $1,509.10 $39,237  21 P1 (1) $24.13869 $965.55 $1,931.10 $50,208 

 P2 (2) $19.31512 $772.60 $1,545.21 $40,175   P2 (2) $24.72527 $989.01 $1,978.02 $51,429 

 A (3) $19.77802 $791.12 $1,582.24 $41,138   A (3) $25.32688 $1,013.08 $2,026.15 $52,680 

 B (4) $20.18395 $807.36 $1,614.72 $41,983   B (4) $25.87319 $1,034.93 $2,069.85 $53,816 

 C (5) $20.59536 $823.81 $1,647.63 $42,838   C (5) $26.41738 $1,056.70 $2,113.39 $54,948 

 D (6) $21.44907 $857.96 $1,715.93 $44,614   D (6) $27.56961 $1,102.78 $2,205.57 $57,345 

 E (7) $22.34844 $893.94 $1,787.88 $46,485   E (7) $28.77215 $1,150.89 $2,301.77 $59,846 

 F (8) $23.29094 $931.64 $1,863.28 $48,445   F (8) $30.03727 $1,201.49 $2,402.98 $62,478 

             

16 P1 (1) $19.64078 $785.63 $1,571.26 $40,853  22 P1 (1) $25.17533 $1,007.01 $2,014.03 $52,365 

 P2 (2) $20.11203 $804.48 $1,608.96 $41,833   P2 (2) $25.78850 $1,031.54 $2,063.08 $53,640 

 A (3) $20.59536 $823.81 $1,647.63 $42,838   A (3) $26.41738 $1,056.70 $2,113.39 $54,948 

 B (4) $21.01820 $840.73 $1,681.46 $43,718   B (4) $26.99201 $1,079.68 $2,159.36 $56,143 

 C (5) $21.44907 $857.96 $1,715.93 $44,614   C (5) $27.56961 $1,102.78 $2,205.57 $57,345 

 D (6) $22.34844 $893.94 $1,787.88 $46,485   D (6) $28.77215 $1,150.89 $2,301.77 $59,846 

 E (7) $23.29094 $931.64 $1,863.28 $48,445   E (7) $30.03727 $1,201.49 $2,402.98 $62,478 

 F (8) $24.28545 $971.42 $1,942.84 $50,514   F (8) $31.36921 $1,254.77 $2,509.54 $65,248 

             

17 P1 (1) $20.45234 $818.09 $1,636.19 $42,541  23 P1 (1) $26.27067 $1,050.83 $2,101.65 $54,643 

 P2 (2) $20.94439 $837.78 $1,675.55 $43,564   P2 (2) $26.91192 $1,076.48 $2,152.95 $55,977 

 A (3) $21.44907 $857.96 $1,715.93 $44,614   A (3) $27.56961 $1,102.78 $2,205.57 $57,345 

 B (4) $21.89685 $875.87 $1,751.75 $45,545   B (4) $28.17300 $1,126.92 $2,253.84 $58,600 

 C (5) $22.34844 $893.94 $1,787.88 $46,485   C (5) $28.77215 $1,150.89 $2,301.77 $59,846 

 D (6) $23.29094 $931.64 $1,863.28 $48,445   D (6) $30.03727 $1,201.49 $2,402.98 $62,478 

 E (7) $24.28545 $971.42 $1,942.84 $50,514   E (7) $31.36921 $1,254.77 $2,509.54 $65,248 

 F (8) $25.32688 $1,013.08 $2,026.15 $52,680   F (8) $32.76371 $1,310.55 $2,621.10 $68,149 

             

18 P1 (1) $21.30730 $852.29 $1,704.58 $44,319  24 P1 (1) $27.41384 $1,096.55 $2,193.11 $57,021 

 P2 (2) $21.82128 $872.85 $1,745.70 $45,388   P2 (2) $28.08439 $1,123.38 $2,246.75 $58,416 

 A (3) $22.34844 $893.94 $1,787.88 $46,485   A (3) $28.77215 $1,150.89 $2,301.77 $59,846 

 B (4) $22.82244 $912.90 $1,825.80 $47,471   B (4) $29.40471 $1,176.19 $2,352.38 $61,162 

 C (5) $23.29094 $931.64 $1,863.28 $48,445   C (5) $30.03727 $1,201.49 $2,402.98 $62,478 

 D (6) $24.28545 $971.42 $1,942.84 $50,514   D (6) $31.36921 $1,254.77 $2,509.54 $65,248 

 E (7) $25.32688 $1,013.08 $2,026.15 $52,680   E (7) $32.76371 $1,310.55 $2,621.10 $68,149 

 F (8) $26.41738 $1,056.70 $2,113.39 $54,948   F (8) $34.22925 $1,369.17 $2,738.34 $71,197 
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EXHIBIT D 
General Services Pay Plan as of May 1, 2013 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $11.40440 $456.18 $912.35 $23,721  7 P1 (1) $14.12636 $565.05 $1,130.11 $29,383 

 P2 (2) $11.66382 $466.55 $933.11 $24,261   P2 (2) $14.45558 $578.22 $1,156.45 $30,068 

 A (3) $11.92987 $477.19 $954.39 $24,814   A (3) $14.79322 $591.73 $1,183.46 $30,770 

 B (4) $12.14509 $485.80 $971.61 $25,262   B (4) $15.07270 $602.91 $1,205.82 $31,351 

 C (5) $12.35470 $494.19 $988.38 $25,698   C (5) $15.35562 $614.22 $1,228.45 $31,940 

 D (6) $12.79590 $511.84 $1,023.67 $26,615   D (6) $15.94778 $637.91 $1,275.82 $33,171 

 E (7) $13.25697 $530.28 $1,060.56 $27,574   E (7) $16.56799 $662.72 $1,325.44 $34,461 

 F (8) $13.74561 $549.82 $1,099.65 $28,591   F (8) $17.22097 $688.84 $1,377.68 $35,820 

             

2 P1 (1) $11.80824 $472.33 $944.66 $24,561  8 P1 (1) $14.66101 $586.44 $1,172.88 $30,495 

 P2 (2) $12.07801 $483.12 $966.24 $25,122   P2 (2) $15.00393 $600.16 $1,200.31 $31,208 

 A (3) $12.35470 $494.19 $988.38 $25,698   A (3) $15.35562 $614.22 $1,228.45 $31,940 

 B (4) $12.57293 $502.92 $1,005.83 $26,152   B (4) $15.64847 $625.94 $1,251.88 $32,549 

 C (5) $12.79590 $511.84 $1,023.67 $26,615   C (5) $15.94778 $637.91 $1,275.82 $33,171 

 D (6) $13.25697 $530.28 $1,060.56 $27,574   D (6) $16.56799 $662.72 $1,325.44 $34,461 

 E (7) $13.74561 $549.82 $1,099.65 $28,591   E (7) $17.22097 $688.84 $1,377.68 $35,820 

 F (8) $14.25670 $570.27 $1,140.54 $29,654   F (8) $17.90585 $716.23 $1,432.47 $37,244 

             

3 P1 (1) $12.22767 $489.11 $978.21 $25,434  9 P1 (1) $15.22393 $608.96 $1,217.91 $31,666 

 P2 (2) $12.50820 $500.33 $1,000.66 $26,017   P2 (2) $15.58128 $623.25 $1,246.50 $32,409 

 A (3) $12.79590 $511.84 $1,023.67 $26,615   A (3) $15.94778 $637.91 $1,275.82 $33,171 

 B (4) $13.02967 $521.19 $1,042.37 $27,102   B (4) $16.25617 $650.25 $1,300.49 $33,813 

 C (5) $13.25697 $530.28 $1,060.56 $27,574   C (5) $16.56799 $662.72 $1,325.44 $34,461 

 D (6) $13.74561 $549.82 $1,099.65 $28,591   D (6) $17.22097 $688.84 $1,377.68 $35,820 

 E (7) $14.25670 $570.27 $1,140.54 $29,654   E (7) $17.90585 $716.23 $1,432.47 $37,244 

 F (8) $14.79322 $591.73 $1,183.46 $30,770   F (8) $18.62524 $745.01 $1,490.02 $38,741 

             

4 P1 (1) $12.66597 $506.64 $1,013.28 $26,345  10 P1 (1) $15.81351 $632.54 $1,265.08 $32,892 

 P2 (2) $12.95771 $518.31 $1,036.62 $26,952   P2 (2) $16.18598 $647.44 $1,294.88 $33,667 

 A (3) $13.25697 $530.28 $1,060.56 $27,574   A (3) $16.56799 $662.72 $1,325.44 $34,461 

 B (4) $13.49934 $539.97 $1,079.95 $28,079   B (4) $16.89317 $675.73 $1,351.45 $35,138 

 C (5) $13.74561 $549.82 $1,099.65 $28,591   C (5) $17.22097 $688.84 $1,377.68 $35,820 

 D (6) $14.25670 $570.27 $1,140.54 $29,654   D (6) $17.90585 $716.23 $1,432.47 $37,244 

 E (7) $14.79322 $591.73 $1,183.46 $30,770   E (7) $18.62524 $745.01 $1,490.02 $38,741 

 F (8) $15.35562 $614.22 $1,228.45 $31,940   F (8) $19.37915 $775.17 $1,550.33 $40,309 

             

5 P1 (1) $13.13048 $525.22 $1,050.44 $27,311  11 P1 (1) $16.43425 $657.37 $1,314.74 $34,183 

 P2 (2) $13.43416 $537.37 $1,074.73 $27,943   P2 (2) $16.82262 $672.90 $1,345.81 $34,991 

 A (3) $13.74561 $549.82 $1,099.65 $28,591   A (3) $17.22097 $688.84 $1,377.68 $35,820 

 B (4) $13.99792 $559.92 $1,119.83 $29,116   B (4) $17.56254 $702.50 $1,405.00 $36,530 

 C (5) $14.25670 $570.27 $1,140.54 $29,654   C (5) $17.90585 $716.23 $1,432.47 $37,244 

 D (6) $14.79322 $591.73 $1,183.46 $30,770   D (6) $18.62524 $745.01 $1,490.02 $38,741 

 E (7) $15.35562 $614.22 $1,228.45 $31,940   E (7) $19.37915 $775.17 $1,550.33 $40,309 

 F (8) $15.94778 $637.91 $1,275.82 $33,171   F (8) $20.17358 $806.94 $1,613.89 $41,961 

             

6 P1 (1) $13.61634 $544.65 $1,089.31 $28,322  12 P1 (1) $17.08532 $683.41 $1,366.83 $35,537 

 P2 (2) $13.93247 $557.30 $1,114.60 $28,980   P2 (2) $17.49038 $699.62 $1,399.23 $36,380 

 A (3) $14.25670 $570.27 $1,140.54 $29,654   A (3) $17.90585 $716.23 $1,432.47 $37,244 

 B (4) $14.52367 $580.95 $1,161.89 $30,209   B (4) $18.26339 $730.54 $1,461.07 $37,988 

 C (5) $14.79322 $591.73 $1,183.46 $30,770   C (5) $18.62524 $745.01 $1,490.02 $38,741 

 D (6) $15.35562 $614.22 $1,228.45 $31,940   D (6) $19.37915 $775.17 $1,550.33 $40,309 

 E (7) $15.94778 $637.91 $1,275.82 $33,171   E (7) $20.17358 $806.94 $1,613.89 $41,961 

 F (8) $16.56799 $662.72 $1,325.44 $34,461   F (8) $21.00727 $840.29 $1,680.58 $43,695 
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EXHIBIT D (continued) 
General Services Pay Plan as of May 1, 2013 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $17.76919 $710.77 $1,421.54 $36,960  19 P1 (1) $22.64733 $905.89 $1,811.79 $47,106 

 P2 (2) $18.19181 $727.67 $1,455.34 $37,839   P2 (2) $23.19503 $927.80 $1,855.60 $48,246 

 A (3) $18.62524 $745.01 $1,490.02 $38,741   A (3) $23.75676 $950.27 $1,900.54 $49,414 

 B (4) $18.99918 $759.97 $1,519.93 $39,518   B (4) $24.26655 $970.66 $1,941.32 $50,474 

 C (5) $19.37915 $775.17 $1,550.33 $40,309   C (5) $24.77115 $990.85 $1,981.69 $51,524 

 D (6) $20.17358 $806.94 $1,613.89 $41,961   D (6) $25.83342 $1,033.34 $2,066.67 $53,734 

 E (7) $21.00727 $840.29 $1,680.58 $43,695   E (7) $26.94573 $1,077.83 $2,155.66 $56,047 

 F (8) $21.87805 $875.12 $1,750.24 $45,506   F (8) $28.12100 $1,124.84 $2,249.68 $58,492 

             

14 P1 (1) $18.48586 $739.43 $1,478.87 $38,451  20 P1 (1) $23.61164 $944.47 $1,888.93 $49,112 

 P2 (2) $18.92685 $757.07 $1,514.15 $39,368   P2 (2) $24.18407 $967.36 $1,934.73 $50,303 

 A (3) $19.37915 $775.17 $1,550.33 $40,309   A (3) $24.77115 $990.85 $1,981.69 $51,524 

 B (4) $19.77637 $791.05 $1,582.11 $41,135   B (4) $25.30337 $1,012.13 $2,024.27 $52,631 

 C (5) $20.17358 $806.94 $1,613.89 $41,961   C (5) $25.83342 $1,033.34 $2,066.67 $53,734 

 D (6) $21.00727 $840.29 $1,680.58 $43,695   D (6) $26.94573 $1,077.83 $2,155.66 $56,047 

 E (7) $21.87805 $875.12 $1,750.24 $45,506   E (7) $28.12100 $1,124.84 $2,249.68 $58,492 

 F (8) $22.79541 $911.82 $1,823.63 $47,414   F (8) $29.34760 $1,173.90 $2,347.81 $61,043 

             

15 P1 (1) $19.24107 $769.64 $1,539.29 $40,021  21 P1 (1) $24.62146 $984.86 $1,969.72 $51,213 

 P2 (2) $19.70142 $788.06 $1,576.11 $40,979   P2 (2) $25.21977 $1,008.79 $2,017.58 $52,457 

 A (3) $20.17358 $806.94 $1,613.89 $41,961   A (3) $25.83342 $1,033.34 $2,066.67 $53,734 

 B (4) $20.58762 $823.50 $1,647.01 $42,822   B (4) $26.39065 $1,055.63 $2,111.25 $54,893 

 C (5) $21.00727 $840.29 $1,680.58 $43,695   C (5) $26.94573 $1,077.83 $2,155.66 $56,047 

 D (6) $21.87805 $875.12 $1,750.24 $45,506   D (6) $28.12100 $1,124.84 $2,249.68 $58,492 

 E (7) $22.79541 $911.82 $1,823.63 $47,414   E (7) $29.34760 $1,173.90 $2,347.81 $61,043 

 F (8) $23.75676 $950.27 $1,900.54 $49,414   F (8) $30.63801 $1,225.52 $2,451.04 $63,727 

             

16 P1 (1) $20.03360 $801.34 $1,602.69 $41,670  22 P1 (1) $25.67884 $1,027.15 $2,054.31 $53,412 

 P2 (2) $20.51427 $820.57 $1,641.14 $42,670   P2 (2) $26.30427 $1,052.17 $2,104.34 $54,713 

 A (3) $21.00727 $840.29 $1,680.58 $43,695   A (3) $26.94573 $1,077.83 $2,155.66 $56,047 

 B (4) $21.43857 $857.54 $1,715.09 $44,592   B (4) $27.53185 $1,101.27 $2,202.55 $57,266 

 C (5) $21.87805 $875.12 $1,750.24 $45,506   C (5) $28.12100 $1,124.84 $2,249.68 $58,492 

 D (6) $22.79541 $911.82 $1,823.63 $47,414   D (6) $29.34760 $1,173.90 $2,347.81 $61,043 

 E (7) $23.75676 $950.27 $1,900.54 $49,414   E (7) $30.63801 $1,225.52 $2,451.04 $63,727 

 F (8) $24.77115 $990.85 $1,981.69 $51,524   F (8) $31.99659 $1,279.86 $2,559.73 $66,553 

             

17 P1 (1) $20.86139 $834.46 $1,668.91 $43,392  23 P1 (1) $26.79608 $1,071.84 $2,143.69 $55,736 

 P2 (2) $21.36328 $854.53 $1,709.06 $44,436   P2 (2) $27.45016 $1,098.01 $2,196.01 $57,096 

 A (3) $21.87805 $875.12 $1,750.24 $45,506   A (3) $28.12100 $1,124.84 $2,249.68 $58,492 

 B (4) $22.33478 $893.39 $1,786.78 $46,456   B (4) $28.73646 $1,149.46 $2,298.92 $59,772 

 C (5) $22.79541 $911.82 $1,823.63 $47,414   C (5) $29.34760 $1,173.90 $2,347.81 $61,043 

 D (6) $23.75676 $950.27 $1,900.54 $49,414   D (6) $30.63801 $1,225.52 $2,451.04 $63,727 

 E (7) $24.77115 $990.85 $1,981.69 $51,524   E (7) $31.99659 $1,279.86 $2,559.73 $66,553 

 F (8) $25.83342 $1,033.34 $2,066.67 $53,734   F (8) $33.41899 $1,336.76 $2,673.52 $69,511 

             

18 P1 (1) $21.73344 $869.34 $1,738.68 $45,206  24 P1 (1) $27.96212 $1,118.48 $2,236.97 $58,161 

 P2 (2) $22.25770 $890.31 $1,780.62 $46,296   P2 (2) $28.64608 $1,145.84 $2,291.69 $59,584 

 A (3) $22.79541 $911.82 $1,823.63 $47,414   A (3) $29.34760 $1,173.90 $2,347.81 $61,043 

 B (4) $23.27889 $931.16 $1,862.31 $48,420   B (4) $29.99280 $1,199.71 $2,399.42 $62,385 

 C (5) $23.75676 $950.27 $1,900.54 $49,414   C (5) $30.63801 $1,225.52 $2,451.04 $63,727 

 D (6) $24.77115 $990.85 $1,981.69 $51,524   D (6) $31.99659 $1,279.86 $2,559.73 $66,553 

 E (7) $25.83342 $1,033.34 $2,066.67 $53,734   E (7) $33.41899 $1,336.76 $2,673.52 $69,511 

 F (8) $26.94573 $1,077.83 $2,155.66 $56,047   F (8) $34.91384 $1,396.55 $2,793.11 $72,621 
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EXHIBIT E 
General Services Pay Plan as of May 1, 2014 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $11.63249 $465.30 $930.60 $24,196  7 P1 (1) $14.40889 $576.36 $1,152.71 $29,970 

 P2 (2) $11.89709 $475.88 $951.77 $24,746   P2 (2) $14.74469 $589.79 $1,179.58 $30,669 

 A (3) $12.16847 $486.74 $973.48 $25,310   A (3) $15.08909 $603.56 $1,207.13 $31,385 

 B (4) $12.38800 $495.52 $991.04 $25,767   B (4) $15.37415 $614.97 $1,229.93 $31,978 

 C (5) $12.60179 $504.07 $1,008.14 $26,212   C (5) $15.66273 $626.51 $1,253.02 $32,578 

 D (6) $13.05182 $522.07 $1,044.15 $27,148   D (6) $16.26674 $650.67 $1,301.34 $33,835 

 E (7) $13.52211 $540.88 $1,081.77 $28,126   E (7) $16.89935 $675.97 $1,351.95 $35,151 

 F (8) $14.02053 $560.82 $1,121.64 $29,163   F (8) $17.56539 $702.62 $1,405.23 $36,536 

             

2 P1 (1) $12.04441 $481.78 $963.55 $25,052  8 P1 (1) $14.95423 $598.17 $1,196.34 $31,105 

 P2 (2) $12.31957 $492.78 $985.57 $25,625   P2 (2) $15.30400 $612.16 $1,224.32 $31,832 

 A (3) $12.60179 $504.07 $1,008.14 $26,212   A (3) $15.66273 $626.51 $1,253.02 $32,578 

 B (4) $12.82438 $512.98 $1,025.95 $26,675   B (4) $15.96144 $638.46 $1,276.91 $33,200 

 C (5) $13.05182 $522.07 $1,044.15 $27,148   C (5) $16.26674 $650.67 $1,301.34 $33,835 

 D (6) $13.52211 $540.88 $1,081.77 $28,126   D (6) $16.89935 $675.97 $1,351.95 $35,151 

 E (7) $14.02053 $560.82 $1,121.64 $29,163   E (7) $17.56539 $702.62 $1,405.23 $36,536 

 F (8) $14.54184 $581.67 $1,163.35 $30,247   F (8) $18.26397 $730.56 $1,461.12 $37,989 

             

3 P1 (1) $12.47222 $498.89 $997.78 $25,942  9 P1 (1) $15.52841 $621.14 $1,242.27 $32,299 

 P2 (2) $12.75836 $510.33 $1,020.67 $26,537   P2 (2) $15.89290 $635.72 $1,271.43 $33,057 

 A (3) $13.05182 $522.07 $1,044.15 $27,148   A (3) $16.26674 $650.67 $1,301.34 $33,835 

 B (4) $13.29026 $531.61 $1,063.22 $27,644   B (4) $16.58129 $663.25 $1,326.50 $34,489 

 C (5) $13.52211 $540.88 $1,081.77 $28,126   C (5) $16.89935 $675.97 $1,351.95 $35,151 

 D (6) $14.02053 $560.82 $1,121.64 $29,163   D (6) $17.56539 $702.62 $1,405.23 $36,536 

 E (7) $14.54184 $581.67 $1,163.35 $30,247   E (7) $18.26397 $730.56 $1,461.12 $37,989 

 F (8) $15.08909 $603.56 $1,207.13 $31,385   F (8) $18.99775 $759.91 $1,519.82 $39,515 

             

4 P1 (1) $12.91928 $516.77 $1,033.54 $26,872  10 P1 (1) $16.12978 $645.19 $1,290.38 $33,550 

 P2 (2) $13.21687 $528.67 $1,057.35 $27,491   P2 (2) $16.50970 $660.39 $1,320.78 $34,340 

 A (3) $13.52211 $540.88 $1,081.77 $28,126   A (3) $16.89935 $675.97 $1,351.95 $35,151 

 B (4) $13.76933 $550.77 $1,101.55 $28,640   B (4) $17.23104 $689.24 $1,378.48 $35,841 

 C (5) $14.02053 $560.82 $1,121.64 $29,163   C (5) $17.56539 $702.62 $1,405.23 $36,536 

 D (6) $14.54184 $581.67 $1,163.35 $30,247   D (6) $18.26397 $730.56 $1,461.12 $37,989 

 E (7) $15.08909 $603.56 $1,207.13 $31,385   E (7) $18.99775 $759.91 $1,519.82 $39,515 

 F (8) $15.66273 $626.51 $1,253.02 $32,578   F (8) $19.76674 $790.67 $1,581.34 $41,115 

             

5 P1 (1) $13.39309 $535.72 $1,071.45 $27,858  11 P1 (1) $16.76293 $670.52 $1,341.03 $34,867 

 P2 (2) $13.70285 $548.11 $1,096.23 $28,502   P2 (2) $17.15908 $686.36 $1,372.73 $35,691 

 A (3) $14.02053 $560.82 $1,121.64 $29,163   A (3) $17.56539 $702.62 $1,405.23 $36,536 

 B (4) $14.27788 $571.12 $1,142.23 $29,698   B (4) $17.91379 $716.55 $1,433.10 $37,261 

 C (5) $14.54184 $581.67 $1,163.35 $30,247   C (5) $18.26397 $730.56 $1,461.12 $37,989 

 D (6) $15.08909 $603.56 $1,207.13 $31,385   D (6) $18.99775 $759.91 $1,519.82 $39,515 

 E (7) $15.66273 $626.51 $1,253.02 $32,578   E (7) $19.76674 $790.67 $1,581.34 $41,115 

 F (8) $16.26674 $650.67 $1,301.34 $33,835   F (8) $20.57706 $823.08 $1,646.16 $42,800 

             

6 P1 (1) $13.88867 $555.55 $1,111.09 $28,888  12 P1 (1) $17.42703 $697.08 $1,394.16 $36,248 

 P2 (2) $14.21112 $568.44 $1,136.89 $29,559   P2 (2) $17.84019 $713.61 $1,427.22 $37,108 

 A (3) $14.54184 $581.67 $1,163.35 $30,247   A (3) $18.26397 $730.56 $1,461.12 $37,989 

 B (4) $14.81414 $592.57 $1,185.13 $30,813   B (4) $18.62866 $745.15 $1,490.29 $38,748 

 C (5) $15.08909 $603.56 $1,207.13 $31,385   C (5) $18.99775 $759.91 $1,519.82 $39,515 

 D (6) $15.66273 $626.51 $1,253.02 $32,578   D (6) $19.76674 $790.67 $1,581.34 $41,115 

 E (7) $16.26674 $650.67 $1,301.34 $33,835   E (7) $20.57706 $823.08 $1,646.16 $42,800 

 F (8) $16.89935 $675.97 $1,351.95 $35,151   F (8) $21.42741 $857.10 $1,714.19 $44,569 
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EXHIBIT E (continued) 
General Services Pay Plan as of May 1, 2014 

2% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $18.12458 $724.98 $1,449.97 $37,699  19 P1 (1) $23.10028 $924.01 $1,848.02 $48,049 

 P2 (2) $18.55564 $742.23 $1,484.45 $38,596   P2 (2) $23.65893 $946.36 $1,892.71 $49,211 

 A (3) $18.99775 $759.91 $1,519.82 $39,515   A (3) $24.23190 $969.28 $1,938.55 $50,402 

 B (4) $19.37916 $775.17 $1,550.33 $40,309   B (4) $24.75188 $990.08 $1,980.15 $51,484 

 C (5) $19.76674 $790.67 $1,581.34 $41,115   C (5) $25.26658 $1,010.66 $2,021.33 $52,554 

 D (6) $20.57706 $823.08 $1,646.16 $42,800   D (6) $26.35009 $1,054.00 $2,108.01 $54,808 

 E (7) $21.42741 $857.10 $1,714.19 $44,569   E (7) $27.48464 $1,099.39 $2,198.77 $57,168 

 F (8) $22.31562 $892.62 $1,785.25 $46,416   F (8) $28.68342 $1,147.34 $2,294.67 $59,662 

             

14 P1 (1) $18.85558 $754.22 $1,508.45 $39,220  20 P1 (1) $24.08387 $963.35 $1,926.71 $50,094 

 P2 (2) $19.30539 $772.22 $1,544.43 $40,155   P2 (2) $24.66775 $986.71 $1,973.42 $51,309 

 A (3) $19.76674 $790.67 $1,581.34 $41,115   A (3) $25.26658 $1,010.66 $2,021.33 $52,554 

 B (4) $20.17190 $806.88 $1,613.75 $41,958   B (4) $25.80944 $1,032.38 $2,064.76 $53,684 

 C (5) $20.57706 $823.08 $1,646.16 $42,800   C (5) $26.35009 $1,054.00 $2,108.01 $54,808 

 D (6) $21.42741 $857.10 $1,714.19 $44,569   D (6) $27.48464 $1,099.39 $2,198.77 $57,168 

 E (7) $22.31562 $892.62 $1,785.25 $46,416   E (7) $28.68342 $1,147.34 $2,294.67 $59,662 

 F (8) $23.25132 $930.05 $1,860.11 $48,363   F (8) $29.93455 $1,197.38 $2,394.76 $62,264 

             

15 P1 (1) $19.62589 $785.04 $1,570.07 $40,822  21 P1 (1) $25.11389 $1,004.56 $2,009.11 $52,237 

 P2 (2) $20.09545 $803.82 $1,607.64 $41,799   P2 (2) $25.72417 $1,028.97 $2,057.93 $53,506 

 A (3) $20.57706 $823.08 $1,646.16 $42,800   A (3) $26.35009 $1,054.00 $2,108.01 $54,808 

 B (4) $20.99938 $839.98 $1,679.95 $43,679   B (4) $26.91846 $1,076.74 $2,153.48 $55,990 

 C (5) $21.42741 $857.10 $1,714.19 $44,569   C (5) $27.48464 $1,099.39 $2,198.77 $57,168 

 D (6) $22.31562 $892.62 $1,785.25 $46,416   D (6) $28.68342 $1,147.34 $2,294.67 $59,662 

 E (7) $23.25132 $930.05 $1,860.11 $48,363   E (7) $29.93455 $1,197.38 $2,394.76 $62,264 

 F (8) $24.23190 $969.28 $1,938.55 $50,402   F (8) $31.25077 $1,250.03 $2,500.06 $65,002 

             

16 P1 (1) $20.43427 $817.37 $1,634.74 $42,503  22 P1 (1) $26.19242 $1,047.70 $2,095.39 $54,480 

 P2 (2) $20.92456 $836.98 $1,673.96 $43,523   P2 (2) $26.83035 $1,073.21 $2,146.43 $55,807 

 A (3) $21.42741 $857.10 $1,714.19 $44,569   A (3) $27.48464 $1,099.39 $2,198.77 $57,168 

 B (4) $21.86734 $874.69 $1,749.39 $45,484   B (4) $28.08249 $1,123.30 $2,246.60 $58,412 

 C (5) $22.31562 $892.62 $1,785.25 $46,416   C (5) $28.68342 $1,147.34 $2,294.67 $59,662 

 D (6) $23.25132 $930.05 $1,860.11 $48,363   D (6) $29.93455 $1,197.38 $2,394.76 $62,264 

 E (7) $24.23190 $969.28 $1,938.55 $50,402   E (7) $31.25077 $1,250.03 $2,500.06 $65,002 

 F (8) $25.26658 $1,010.66 $2,021.33 $52,554   F (8) $32.63652 $1,305.46 $2,610.92 $67,884 

             

17 P1 (1) $21.27861 $851.14 $1,702.29 $44,260  23 P1 (1) $27.33201 $1,093.28 $2,186.56 $56,851 

 P2 (2) $21.79055 $871.62 $1,743.24 $45,324   P2 (2) $27.99916 $1,119.97 $2,239.93 $58,238 

 A (3) $22.31562 $892.62 $1,785.25 $46,416   A (3) $28.68342 $1,147.34 $2,294.67 $59,662 

 B (4) $22.78148 $911.26 $1,822.52 $47,385   B (4) $29.31119 $1,172.45 $2,344.89 $60,967 

 C (5) $23.25132 $930.05 $1,860.11 $48,363   C (5) $29.93455 $1,197.38 $2,394.76 $62,264 

 D (6) $24.23190 $969.28 $1,938.55 $50,402   D (6) $31.25077 $1,250.03 $2,500.06 $65,002 

 E (7) $25.26658 $1,010.66 $2,021.33 $52,554   E (7) $32.63652 $1,305.46 $2,610.92 $67,884 

 F (8) $26.35009 $1,054.00 $2,108.01 $54,808   F (8) $34.08737 $1,363.49 $2,726.99 $70,902 

             

18 P1 (1) $22.16811 $886.72 $1,773.45 $46,110  24 P1 (1) $28.52136 $1,140.85 $2,281.71 $59,324 

  P2 (2) $22.70286 $908.11 $1,816.23 $47,222    P2 (2) $29.21900 $1,168.76 $2,337.52 $60,776 

  A (3) $23.25132 $930.05 $1,860.11 $48,363    A (3) $29.93455 $1,197.38 $2,394.76 $62,264 

  B (4) $23.74447 $949.78 $1,899.56 $49,388    B (4) $30.59266 $1,223.71 $2,447.41 $63,633 

  C (5) $24.23190 $969.28 $1,938.55 $50,402    C (5) $31.25077 $1,250.03 $2,500.06 $65,002 

  D (6) $25.26658 $1,010.66 $2,021.33 $52,554    D (6) $32.63652 $1,305.46 $2,610.92 $67,884 

  E (7) $26.35009 $1,054.00 $2,108.01 $54,808    E (7) $34.08737 $1,363.49 $2,726.99 $70,902 

  F (8) $27.48464 $1,099.39 $2,198.77 $57,168    F (8) $35.61211 $1,424.48 $2,848.97 $74,073 
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EXHIBIT F 
General Services Pay Plan as of May 1, 2015 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $11.83606 $473.44 $946.88 $24,619  7 P1 (1) $14.66104 $586.44 $1,172.88 $30,495 

 P2 (2) $12.10529 $484.21 $968.42 $25,179   P2 (2) $15.00272 $600.11 $1,200.22 $31,206 

 A (3) $12.38142 $495.26 $990.51 $25,753   A (3) $15.35315 $614.13 $1,228.25 $31,935 

 B (4) $12.60479 $504.19 $1,008.38 $26,218   B (4) $15.64320 $625.73 $1,251.46 $32,538 

 C (5) $12.82233 $512.89 $1,025.79 $26,670   C (5) $15.93683 $637.47 $1,274.95 $33,149 

 D (6) $13.28023 $531.21 $1,062.42 $27,623   D (6) $16.55141 $662.06 $1,324.11 $34,427 

 E (7) $13.75874 $550.35 $1,100.70 $28,618   E (7) $17.19509 $687.80 $1,375.61 $35,766 

 F (8) $14.26588 $570.64 $1,141.27 $29,673   F (8) $17.87278 $714.91 $1,429.82 $37,175 

             

2 P1 (1) $12.25519 $490.21 $980.41 $25,491  8 P1 (1) $15.21593 $608.64 $1,217.27 $31,649 

 P2 (2) $12.53517 $501.41 $1,002.81 $26,073   P2 (2) $15.57182 $622.87 $1,245.75 $32,389 

 A (3) $12.82233 $512.89 $1,025.79 $26,670   A (3) $15.93683 $637.47 $1,274.95 $33,149 

 B (4) $13.04881 $521.95 $1,043.90 $27,142   B (4) $16.24076 $649.63 $1,299.26 $33,781 

 C (5) $13.28023 $531.21 $1,062.42 $27,623   C (5) $16.55141 $662.06 $1,324.11 $34,427 

 D (6) $13.75874 $550.35 $1,100.70 $28,618   D (6) $17.19509 $687.80 $1,375.61 $35,766 

 E (7) $14.26588 $570.64 $1,141.27 $29,673   E (7) $17.87278 $714.91 $1,429.82 $37,175 

 F (8) $14.79632 $591.85 $1,183.71 $30,776   F (8) $18.58358 $743.34 $1,486.69 $38,654 

             

3 P1 (1) $12.69049 $507.62 $1,015.24 $26,396  9 P1 (1) $15.80016 $632.01 $1,264.01 $32,864 

 P2 (2) $12.98163 $519.27 $1,038.53 $27,002   P2 (2) $16.17103 $646.84 $1,293.68 $33,636 

 A (3) $13.28023 $531.21 $1,062.42 $27,623   A (3) $16.55141 $662.06 $1,324.11 $34,427 

 B (4) $13.52284 $540.91 $1,081.83 $28,128   B (4) $16.87147 $674.86 $1,349.72 $35,093 

 C (5) $13.75874 $550.35 $1,100.70 $28,618   C (5) $17.19509 $687.80 $1,375.61 $35,766 

 D (6) $14.26588 $570.64 $1,141.27 $29,673   D (6) $17.87278 $714.91 $1,429.82 $37,175 

 E (7) $14.79632 $591.85 $1,183.71 $30,776   E (7) $18.58358 $743.34 $1,486.69 $38,654 

 F (8) $15.35315 $614.13 $1,228.25 $31,935   F (8) $19.33021 $773.21 $1,546.42 $40,207 

             

4 P1 (1) $13.14537 $525.81 $1,051.63 $27,342  10 P1 (1) $16.41205 $656.48 $1,312.96 $34,137 

 P2 (2) $13.44816 $537.93 $1,075.85 $27,972   P2 (2) $16.79862 $671.94 $1,343.89 $34,941 

 A (3) $13.75874 $550.35 $1,100.70 $28,618   A (3) $17.19509 $687.80 $1,375.61 $35,766 

 B (4) $14.01029 $560.41 $1,120.82 $29,141   B (4) $17.53258 $701.30 $1,402.61 $36,468 

 C (5) $14.26588 $570.64 $1,141.27 $29,673   C (5) $17.87278 $714.91 $1,429.82 $37,175 

 D (6) $14.79632 $591.85 $1,183.71 $30,776   D (6) $18.58358 $743.34 $1,486.69 $38,654 

 E (7) $15.35315 $614.13 $1,228.25 $31,935   E (7) $19.33021 $773.21 $1,546.42 $40,207 

 F (8) $15.93683 $637.47 $1,274.95 $33,149   F (8) $20.11265 $804.51 $1,609.01 $41,834 

             

5 P1 (1) $13.62747 $545.10 $1,090.20 $28,345  11 P1 (1) $17.05628 $682.25 $1,364.50 $35,477 

 P2 (2) $13.94265 $557.71 $1,115.41 $29,001   P2 (2) $17.45936 $698.37 $1,396.75 $36,315 

 A (3) $14.26588 $570.64 $1,141.27 $29,673   A (3) $17.87278 $714.91 $1,429.82 $37,175 

 B (4) $14.52774 $581.11 $1,162.22 $30,218   B (4) $18.22728 $729.09 $1,458.18 $37,913 

 C (5) $14.79632 $591.85 $1,183.71 $30,776   C (5) $18.58358 $743.34 $1,486.69 $38,654 

 D (6) $15.35315 $614.13 $1,228.25 $31,935   D (6) $19.33021 $773.21 $1,546.42 $40,207 

 E (7) $15.93683 $637.47 $1,274.95 $33,149   E (7) $20.11265 $804.51 $1,609.01 $41,834 

 F (8) $16.55141 $662.06 $1,324.11 $34,427   F (8) $20.93715 $837.49 $1,674.97 $43,549 

             

6 P1 (1) $14.13172 $565.27 $1,130.54 $29,394  12 P1 (1) $17.73200 $709.28 $1,418.56 $36,883 

 P2 (2) $14.45981 $578.39 $1,156.78 $30,076   P2 (2) $18.15239 $726.10 $1,452.19 $37,757 

 A (3) $14.79632 $591.85 $1,183.71 $30,776   A (3) $18.58358 $743.34 $1,486.69 $38,654 

 B (4) $15.07339 $602.94 $1,205.87 $31,353   B (4) $18.95466 $758.19 $1,516.37 $39,426 

 C (5) $15.35315 $614.13 $1,228.25 $31,935   C (5) $19.33021 $773.21 $1,546.42 $40,207 

 D (6) $15.93683 $637.47 $1,274.95 $33,149   D (6) $20.11265 $804.51 $1,609.01 $41,834 

 E (7) $16.55141 $662.06 $1,324.11 $34,427   E (7) $20.93715 $837.49 $1,674.97 $43,549 

 F (8) $17.19509 $687.80 $1,375.61 $35,766   F (8) $21.80239 $872.10 $1,744.19 $45,349 
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EXHIBIT F (continued) 
General Services Pay Plan as of May 1, 2015 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $18.44176 $737.67 $1,475.34 $38,359  19 P1 (1) $23.50454 $940.18 $1,880.36 $48,889 

 P2 (2) $18.88037 $755.21 $1,510.43 $39,271   P2 (2) $24.07296 $962.92 $1,925.84 $50,072 

 A (3) $19.33021 $773.21 $1,546.42 $40,207   A (3) $24.65596 $986.24 $1,972.48 $51,284 

 B (4) $19.71830 $788.73 $1,577.46 $41,014   B (4) $25.18504 $1,007.40 $2,014.80 $52,385 

 C (5) $20.11265 $804.51 $1,609.01 $41,834   C (5) $25.70874 $1,028.35 $2,056.70 $53,474 

 D (6) $20.93715 $837.49 $1,674.97 $43,549   D (6) $26.81121 $1,072.45 $2,144.90 $55,767 

 E (7) $21.80239 $872.10 $1,744.19 $45,349   E (7) $27.96562 $1,118.62 $2,237.25 $58,168 

 F (8) $22.70614 $908.25 $1,816.49 $47,229   F (8) $29.18538 $1,167.42 $2,334.83 $60,706 

             

14 P1 (1) $19.18555 $767.42 $1,534.84 $39,906  20 P1 (1) $24.50534 $980.21 $1,960.43 $50,971 

 P2 (2) $19.64323 $785.73 $1,571.46 $40,858   P2 (2) $25.09943 $1,003.98 $2,007.95 $52,207 

 A (3) $20.11265 $804.51 $1,609.01 $41,834   A (3) $25.70874 $1,028.35 $2,056.70 $53,474 

 B (4) $20.52490 $821.00 $1,641.99 $42,692   B (4) $26.26110 $1,050.44 $2,100.89 $54,623 

 C (5) $20.93715 $837.49 $1,674.97 $43,549   C (5) $26.81121 $1,072.45 $2,144.90 $55,767 

 D (6) $21.80239 $872.10 $1,744.19 $45,349   D (6) $27.96562 $1,118.62 $2,237.25 $58,168 

 E (7) $22.70614 $908.25 $1,816.49 $47,229   E (7) $29.18538 $1,167.42 $2,334.83 $60,706 

 F (8) $23.65822 $946.33 $1,892.66 $49,209   F (8) $30.45840 $1,218.34 $2,436.67 $63,353 

             

15 P1 (1) $19.96935 $798.77 $1,597.55 $41,536  21 P1 (1) $25.55339 $1,022.14 $2,044.27 $53,151 

 P2 (2) $20.44712 $817.88 $1,635.77 $42,530   P2 (2) $26.17434 $1,046.97 $2,093.95 $54,443 

 A (3) $20.93715 $837.49 $1,674.97 $43,549   A (3) $26.81121 $1,072.45 $2,144.90 $55,767 

 B (4) $21.36687 $854.67 $1,709.35 $44,443   B (4) $27.38954 $1,095.58 $2,191.16 $56,970 

 C (5) $21.80239 $872.10 $1,744.19 $45,349   C (5) $27.96562 $1,118.62 $2,237.25 $58,168 

 D (6) $22.70614 $908.25 $1,816.49 $47,229   D (6) $29.18538 $1,167.42 $2,334.83 $60,706 

 E (7) $23.65822 $946.33 $1,892.66 $49,209   E (7) $30.45840 $1,218.34 $2,436.67 $63,353 

 F (8) $24.65596 $986.24 $1,972.48 $51,284   F (8) $31.79766 $1,271.91 $2,543.81 $66,139 

             

16 P1 (1) $20.79187 $831.67 $1,663.35 $43,247  22 P1 (1) $26.65078 $1,066.03 $2,132.06 $55,434 

 P2 (2) $21.29074 $851.63 $1,703.26 $44,285   P2 (2) $27.29988 $1,092.00 $2,183.99 $56,784 

 A (3) $21.80239 $872.10 $1,744.19 $45,349   A (3) $27.96562 $1,118.62 $2,237.25 $58,168 

 B (4) $22.25002 $890.00 $1,780.00 $46,280   B (4) $28.57393 $1,142.96 $2,285.91 $59,434 

 C (5) $22.70614 $908.25 $1,816.49 $47,229   C (5) $29.18538 $1,167.42 $2,334.83 $60,706 

 D (6) $23.65822 $946.33 $1,892.66 $49,209   D (6) $30.45840 $1,218.34 $2,436.67 $63,353 

 E (7) $24.65596 $986.24 $1,972.48 $51,284   E (7) $31.79766 $1,271.91 $2,543.81 $66,139 

 F (8) $25.70874 $1,028.35 $2,056.70 $53,474   F (8) $33.20766 $1,328.31 $2,656.61 $69,072 

             

17 P1 (1) $21.65099 $866.04 $1,732.08 $45,034  23 P1 (1) $27.81032 $1,112.41 $2,224.83 $57,845 

 P2 (2) $22.17188 $886.88 $1,773.75 $46,118   P2 (2) $28.48915 $1,139.57 $2,279.13 $59,257 

 A (3) $22.70614 $908.25 $1,816.49 $47,229   A (3) $29.18538 $1,167.42 $2,334.83 $60,706 

 B (4) $23.18016 $927.21 $1,854.41 $48,215   B (4) $29.82413 $1,192.97 $2,385.93 $62,034 

 C (5) $23.65822 $946.33 $1,892.66 $49,209   C (5) $30.45840 $1,218.34 $2,436.67 $63,353 

 D (6) $24.65596 $986.24 $1,972.48 $51,284   D (6) $31.79766 $1,271.91 $2,543.81 $66,139 

 E (7) $25.70874 $1,028.35 $2,056.70 $53,474   E (7) $33.20766 $1,328.31 $2,656.61 $69,072 

 F (8) $26.81121 $1,072.45 $2,144.90 $55,767   F (8) $34.68390 $1,387.36 $2,774.71 $72,143 

             

18 P1 (1) $22.55605 $902.24 $1,804.48 $46,917  24 P1 (1) $29.02048 $1,160.82 $2,321.64 $60,363 

 P2 (2) $23.10016 $924.01 $1,848.01 $48,048   P2 (2) $29.73033 $1,189.21 $2,378.43 $61,839 

 A (3) $23.65822 $946.33 $1,892.66 $49,209   A (3) $30.45840 $1,218.34 $2,436.67 $63,353 

 B (4) $24.16000 $966.40 $1,932.80 $50,253   B (4) $31.12803 $1,245.12 $2,490.24 $64,746 

 C (5) $24.65596 $986.24 $1,972.48 $51,284   C (5) $31.79766 $1,271.91 $2,543.81 $66,139 

 D (6) $25.70874 $1,028.35 $2,056.70 $53,474   D (6) $33.20766 $1,328.31 $2,656.61 $69,072 

 E (7) $26.81121 $1,072.45 $2,144.90 $55,767   E (7) $34.68390 $1,387.36 $2,774.71 $72,143 

 F (8) $27.96562 $1,118.62 $2,237.25 $58,168   F (8) $36.23532 $1,449.41 $2,898.83 $75,369 



53 

EXHIBIT G 
General Services Pay Plan as of May 1, 2016 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $12.04319 $481.73 $963.46 $25,050  7 P1 (1) $14.91761 $596.70 $1,193.41 $31,029 

 P2 (2) $12.31713 $492.69 $985.37 $25,620   P2 (2) $15.26527 $610.61 $1,221.22 $31,752 

 A (3) $12.59809 $503.92 $1,007.85 $26,204   A (3) $15.62183 $624.87 $1,249.75 $32,493 

 B (4) $12.82537 $513.01 $1,026.03 $26,677   B (4) $15.91695 $636.68 $1,273.36 $33,107 

 C (5) $13.04672 $521.87 $1,043.74 $27,137   C (5) $16.21573 $648.63 $1,297.26 $33,729 

 D (6) $13.51263 $540.51 $1,081.01 $28,106   D (6) $16.84106 $673.64 $1,347.28 $35,029 

 E (7) $13.99952 $559.98 $1,119.96 $29,119   E (7) $17.49601 $699.84 $1,399.68 $36,392 

 F (8) $14.51554 $580.62 $1,161.24 $30,192   F (8) $18.18556 $727.42 $1,454.84 $37,826 

             

2 P1 (1) $12.46965 $498.79 $997.57 $25,937  8 P1 (1) $15.48221 $619.29 $1,238.58 $32,203 

 P2 (2) $12.75453 $510.18 $1,020.36 $26,529   P2 (2) $15.84433 $633.77 $1,267.55 $32,956 

 A (3) $13.04672 $521.87 $1,043.74 $27,137   A (3) $16.21573 $648.63 $1,297.26 $33,729 

 B (4) $13.27717 $531.09 $1,062.17 $27,617   B (4) $16.52498 $661.00 $1,322.00 $34,372 

 C (5) $13.51263 $540.51 $1,081.01 $28,106   C (5) $16.84106 $673.64 $1,347.28 $35,029 

 D (6) $13.99952 $559.98 $1,119.96 $29,119   D (6) $17.49601 $699.84 $1,399.68 $36,392 

 E (7) $14.51554 $580.62 $1,161.24 $30,192   E (7) $18.18556 $727.42 $1,454.84 $37,826 

 F (8) $15.05525 $602.21 $1,204.42 $31,315   F (8) $18.90880 $756.35 $1,512.70 $39,330 

             

3 P1 (1) $12.91257 $516.50 $1,033.01 $26,858  9 P1 (1) $16.07666 $643.07 $1,286.13 $33,439 

 P2 (2) $13.20881 $528.35 $1,056.70 $27,474   P2 (2) $16.45402 $658.16 $1,316.32 $34,224 

 A (3) $13.51263 $540.51 $1,081.01 $28,106   A (3) $16.84106 $673.64 $1,347.28 $35,029 

 B (4) $13.75949 $550.38 $1,100.76 $28,620   B (4) $17.16672 $686.67 $1,373.34 $35,707 

 C (5) $13.99952 $559.98 $1,119.96 $29,119   C (5) $17.49601 $699.84 $1,399.68 $36,392 

 D (6) $14.51554 $580.62 $1,161.24 $30,192   D (6) $18.18556 $727.42 $1,454.84 $37,826 

 E (7) $15.05525 $602.21 $1,204.42 $31,315   E (7) $18.90880 $756.35 $1,512.70 $39,330 

 F (8) $15.62183 $624.87 $1,249.75 $32,493   F (8) $19.66849 $786.74 $1,573.48 $40,910 

             

4 P1 (1) $13.37542 $535.02 $1,070.03 $27,821  10 P1 (1) $16.69926 $667.97 $1,335.94 $34,734 

 P2 (2) $13.68351 $547.34 $1,094.68 $28,462   P2 (2) $17.09259 $683.70 $1,367.41 $35,553 

 A (3) $13.99952 $559.98 $1,119.96 $29,119   A (3) $17.49601 $699.84 $1,399.68 $36,392 

 B (4) $14.25547 $570.22 $1,140.44 $29,651   B (4) $17.83940 $713.58 $1,427.15 $37,106 

 C (5) $14.51554 $580.62 $1,161.24 $30,192   C (5) $18.18556 $727.42 $1,454.84 $37,826 

 D (6) $15.05525 $602.21 $1,204.42 $31,315   D (6) $18.90880 $756.35 $1,512.70 $39,330 

 E (7) $15.62183 $624.87 $1,249.75 $32,493   E (7) $19.66849 $786.74 $1,573.48 $40,910 

 F (8) $16.21573 $648.63 $1,297.26 $33,729   F (8) $20.46462 $818.58 $1,637.17 $42,566 

             

5 P1 (1) $13.86595 $554.64 $1,109.28 $28,841  11 P1 (1) $17.35477 $694.19 $1,388.38 $36,098 

 P2 (2) $14.18664 $567.47 $1,134.93 $29,508   P2 (2) $17.76490 $710.60 $1,421.19 $36,951 

 A (3) $14.51554 $580.62 $1,161.24 $30,192   A (3) $18.18556 $727.42 $1,454.84 $37,826 

 B (4) $14.78198 $591.28 $1,182.56 $30,747   B (4) $18.54626 $741.85 $1,483.70 $38,576 

 C (5) $15.05525 $602.21 $1,204.42 $31,315   C (5) $18.90880 $756.35 $1,512.70 $39,330 

 D (6) $15.62183 $624.87 $1,249.75 $32,493   D (6) $19.66849 $786.74 $1,573.48 $40,910 

 E (7) $16.21573 $648.63 $1,297.26 $33,729   E (7) $20.46462 $818.58 $1,637.17 $42,566 

 F (8) $16.84106 $673.64 $1,347.28 $35,029   F (8) $21.30355 $852.14 $1,704.28 $44,311 

             

6 P1 (1) $14.37902 $575.16 $1,150.32 $29,908  12 P1 (1) $18.04231 $721.69 $1,443.38 $37,528 

 P2 (2) $14.71286 $588.51 $1,177.03 $30,603   P2 (2) $18.47006 $738.80 $1,477.60 $38,418 

 A (3) $15.05525 $602.21 $1,204.42 $31,315   A (3) $18.90880 $756.35 $1,512.70 $39,330 

 B (4) $15.33717 $613.49 $1,226.97 $31,901   B (4) $19.28637 $771.45 $1,542.91 $40,116 

 C (5) $15.62183 $624.87 $1,249.75 $32,493   C (5) $19.66849 $786.74 $1,573.48 $40,910 

 D (6) $16.21573 $648.63 $1,297.26 $33,729   D (6) $20.46462 $818.58 $1,637.17 $42,566 

 E (7) $16.84106 $673.64 $1,347.28 $35,029   E (7) $21.30355 $852.14 $1,704.28 $44,311 

 F (8) $17.49601 $699.84 $1,399.68 $36,392   F (8) $22.18394 $887.36 $1,774.71 $46,143 
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EXHIBIT G (continued) 
General Services Pay Plan as of May 1, 2016 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $18.76449 $750.58 $1,501.16 $39,030  19 P1 (1) $23.91587 $956.63 $1,913.27 $49,745 

 P2 (2) $19.21077 $768.43 $1,536.86 $39,958   P2 (2) $24.49424 $979.77 $1,959.54 $50,948 

 A (3) $19.66849 $786.74 $1,573.48 $40,910   A (3) $25.08743 $1,003.50 $2,006.99 $52,182 

 B (4) $20.06337 $802.53 $1,605.07 $41,732   B (4) $25.62578 $1,025.03 $2,050.06 $53,302 

 C (5) $20.46462 $818.58 $1,637.17 $42,566   C (5) $26.15865 $1,046.35 $2,092.69 $54,410 

 D (6) $21.30355 $852.14 $1,704.28 $44,311   D (6) $27.28041 $1,091.22 $2,182.43 $56,743 

 E (7) $22.18394 $887.36 $1,774.71 $46,143   E (7) $28.45502 $1,138.20 $2,276.40 $59,186 

 F (8) $23.10350 $924.14 $1,848.28 $48,055   F (8) $29.69612 $1,187.84 $2,375.69 $61,768 

             

14 P1 (1) $19.52130 $780.85 $1,561.70 $40,604  20 P1 (1) $24.93418 $997.37 $1,994.73 $51,863 

 P2 (2) $19.98699 $799.48 $1,598.96 $41,573   P2 (2) $25.53867 $1,021.55 $2,043.09 $53,120 

 A (3) $20.46462 $818.58 $1,637.17 $42,566   A (3) $26.15865 $1,046.35 $2,092.69 $54,410 

 B (4) $20.88409 $835.36 $1,670.73 $43,439   B (4) $26.72067 $1,068.83 $2,137.65 $55,579 

 C (5) $21.30355 $852.14 $1,704.28 $44,311   C (5) $27.28041 $1,091.22 $2,182.43 $56,743 

 D (6) $22.18394 $887.36 $1,774.71 $46,143   D (6) $28.45502 $1,138.20 $2,276.40 $59,186 

 E (7) $23.10350 $924.14 $1,848.28 $48,055   E (7) $29.69612 $1,187.84 $2,375.69 $61,768 

 F (8) $24.07224 $962.89 $1,925.78 $50,070   F (8) $30.99142 $1,239.66 $2,479.31 $64,462 

             

15 P1 (1) $20.31881 $812.75 $1,625.50 $42,263  21 P1 (1) $26.00057 $1,040.02 $2,080.05 $54,081 

 P2 (2) $20.80495 $832.20 $1,664.40 $43,274   P2 (2) $26.63239 $1,065.30 $2,130.59 $55,395 

 A (3) $21.30355 $852.14 $1,704.28 $44,311   A (3) $27.28041 $1,091.22 $2,182.43 $56,743 

 B (4) $21.74079 $869.63 $1,739.26 $45,221   B (4) $27.86885 $1,114.75 $2,229.51 $57,967 

 C (5) $22.18394 $887.36 $1,774.71 $46,143   C (5) $28.45502 $1,138.20 $2,276.40 $59,186 

 D (6) $23.10350 $924.14 $1,848.28 $48,055   D (6) $29.69612 $1,187.84 $2,375.69 $61,768 

 E (7) $24.07224 $962.89 $1,925.78 $50,070   E (7) $30.99142 $1,239.66 $2,479.31 $64,462 

 F (8) $25.08743 $1,003.50 $2,006.99 $52,182   F (8) $32.35412 $1,294.16 $2,588.33 $67,297 

             

16 P1 (1) $21.15573 $846.23 $1,692.46 $44,004  22 P1 (1) $27.11717 $1,084.69 $2,169.37 $56,404 

 P2 (2) $21.66333 $866.53 $1,733.07 $45,060   P2 (2) $27.77763 $1,111.11 $2,222.21 $57,777 

 A (3) $22.18394 $887.36 $1,774.71 $46,143   A (3) $28.45502 $1,138.20 $2,276.40 $59,186 

 B (4) $22.63939 $905.58 $1,811.15 $47,090   B (4) $29.07398 $1,162.96 $2,325.92 $60,474 

 C (5) $23.10350 $924.14 $1,848.28 $48,055   C (5) $29.69612 $1,187.84 $2,375.69 $61,768 

 D (6) $24.07224 $962.89 $1,925.78 $50,070   D (6) $30.99142 $1,239.66 $2,479.31 $64,462 

 E (7) $25.08743 $1,003.50 $2,006.99 $52,182   E (7) $32.35412 $1,294.16 $2,588.33 $67,297 

 F (8) $26.15865 $1,046.35 $2,092.69 $54,410   F (8) $33.78880 $1,351.55 $2,703.10 $70,281 

             

17 P1 (1) $22.02988 $881.20 $1,762.39 $45,822  23 P1 (1) $28.29700 $1,131.88 $2,263.76 $58,858 

 P2 (2) $22.55989 $902.40 $1,804.79 $46,925   P2 (2) $28.98771 $1,159.51 $2,319.02 $60,294 

 A (3) $23.10350 $924.14 $1,848.28 $48,055   A (3) $29.69612 $1,187.84 $2,375.69 $61,768 

 B (4) $23.58581 $943.43 $1,886.86 $49,058   B (4) $30.34605 $1,213.84 $2,427.68 $63,120 

 C (5) $24.07224 $962.89 $1,925.78 $50,070   C (5) $30.99142 $1,239.66 $2,479.31 $64,462 

 D (6) $25.08743 $1,003.50 $2,006.99 $52,182   D (6) $32.35412 $1,294.16 $2,588.33 $67,297 

 E (7) $26.15865 $1,046.35 $2,092.69 $54,410   E (7) $33.78880 $1,351.55 $2,703.10 $70,281 

 F (8) $27.28041 $1,091.22 $2,182.43 $56,743   F (8) $35.29086 $1,411.63 $2,823.27 $73,405 

             

18 P1 (1) $22.95078 $918.03 $1,836.06 $47,738  24 P1 (1) $29.52834 $1,181.13 $2,362.27 $61,419 

 P2 (2) $23.50441 $940.18 $1,880.35 $48,889   P2 (2) $30.25061 $1,210.02 $2,420.05 $62,921 

 A (3) $24.07224 $962.89 $1,925.78 $50,070   A (3) $30.99142 $1,239.66 $2,479.31 $64,462 

 B (4) $24.58280 $983.31 $1,966.62 $51,132   B (4) $31.67277 $1,266.91 $2,533.82 $65,879 

 C (5) $25.08743 $1,003.50 $2,006.99 $52,182   C (5) $32.35412 $1,294.16 $2,588.33 $67,297 

 D (6) $26.15865 $1,046.35 $2,092.69 $54,410   D (6) $33.78880 $1,351.55 $2,703.10 $70,281 

 E (7) $27.28041 $1,091.22 $2,182.43 $56,743   E (7) $35.29086 $1,411.63 $2,823.27 $73,405 

 F (8) $28.45502 $1,138.20 $2,276.40 $59,186   F (8) $36.86944 $1,474.78 $2,949.56 $76,688 
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EXHIBIT H 
 

HEALTH INSURANCE PLAN HIGHLIGHTS 

 

COVERAGE FOR ALL PLANS IN NETWORK OUT OF NETWORK 

Hospital benefit – Inpatient/Outpatient 80% of eligible charge 60% of eligible charge 

Medical/surgical Care (Physicians) 
80% of scheduled maximum 

allowance 
60% of scheduled maximum 

allowance 

Emergency Care 100% of eligible charge – no deductible 

Inpatient Mental 80% after deductible 60% after deductible 

Outpatient Mental 80% after deductible 60% after deductible 

Preventive Care: 
Evidence-based items/services rated 
A or B as recommended by U.S. Pre-
ventive Services Task Force 

100% 
deductible does not apply 

60% after deductible 

Chiropractic services 
80% after deductible 

$1000/calendar yr max 
60% after deductible 

$1000/calendar yr max. 

Prescription Medicines $10 Generic, $20 Formulary, $50 Non-Formulary 

Private duty nursing 
80% after deductible 

44 visits per calendar year 

Physical therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Occupational therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Speech therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Waiting period of preexisting condi-
tions  

365 days (Waived for employees providing a Certificate of 
Creditable Coverage) 

Precertification 
$500 reduction in benefits for failure to notify National Health 

Service when receiving inpatient services 

 
 
MAJOR PLAN ELEMENTS Tier 1 Tier 2 Tier 3 

Deductible (individual)  In Network 
(individual) Out of Network 
Family – 3 individual deductibles 

$250 
$500 

$  500 
$1,000 

$  750 
$1,500 

Out-of-Pocket Limit  
(individual) In Network 
(individual) Out of Network 
Family – 3 individual limit 

$1,500 
$5,000 

$2,000 
$6,000 

$2,500 
$7,500 

 

Wellness Benefit/individual 
Per year 

$250 $250 $250 

Health Credits/individual 
(max of 4/ individual) 

$25 each $50 each $75 each 
 

NOTE:  The above chart represents only a summary of plan benefits and related information, and is provided for illustrative 
purposes only.  It is not intended as a substitute for the plan document.  For detailed information on plan benefits, conditions, 
limitations, and exclusions, please refer to the plan document. 
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Wellness benefit of $250 per covered family member. The Wellness Benefit is available to each participating 

member of your family and can be used for annual physicals, well baby care checkups, and school physicals.  
Immunizations (such as flu shots and immunizations for babies) are not eligible expenses under this benefit.  
There is no deductible or co-pay for this Wellness Benefit.   

 
Health credits can be earned by each covered family member.  Each year, you and/or your covered family 

members can earn one, two, three or four health credits toward your annual deductible by:  (1) Abstaining from 
tobacco products; (2) having blood pressure in the American Heart Association recommended acceptable range; 
(3) keeping cholesterol in the American Heart Association recommended acceptable range; and (4) having 
height/weight ratio appropriate for age, sex and body frame.   To receive credit(s), your physician must certify 
that the criteria have been met.  A separate certificate must be submitted to Blue Cross for each family member 
seeking credit(s).  Attached is the certificate form.  Additional forms are available on the City’s Intranet under 
“FORM” or from Risk Management. 

 
Disease management program.  Participants with specific diseases will be provided information and sugges-

tions to help them become better managers of their medical situations.   
 

3-tier drug program.    The Blue Cross Formulary/preferred drug list will be used to determine the level of pre-

scription drug benefit.  Your co-pay will be: 
 

1.GENERIC (medications approved by USFDA that are as safe and effective as brand-name drugs, but that 
cost less)  Maximum $10 

2.FORMULARY OR PREFERRED (brand-name prescriptions on the formulary list)  Maximum $20 
3.NON-FORMULARY (brand-name prescriptions not on the formulary List)  Maximum $50.   
 

There is no deductible.  The amount you pay will not be applied to your annual out-of-pocket maxi-
mum.  There is no coordination of benefits with other insurance companies.  Only you and your doctor 
can make decisions about your health care.  Ask your doctor which generics or brand-name drugs 
might be right for you. 
 

Smoking cessation prescription drug benefit.  Expenses not covered:  A charge for prescription drugs, such 

as nicotine gum or smoking deterrent patches.  Expenses covered:  A twelve (12) week program using the smok-
ing cessation drug, Chantix, is covered at a 60% benefit amount, not subject to deductible, with an annual maxi-
mum benefit of $375.  This may be obtained by presenting your medical identification card at the pharmacy.    If 
you successfully complete the program and stop smoking, you are entitled to one health credit. 

Morbid obesity weight management.   Morbid Obesity is a diagnosed condition in which the body weight ex-

ceeds the medically recommended weight by either 100 pounds or is twice the medically recommended weight 
for a person of the same height, age, and mobility as the Covered Person.  Prescribed dietary supplements will 
be covered under this diagnosis subject to deductible and an 80% medical benefit.  For procedures such as gas-
tric bypass surgery, bariatric or lap banding, approval under the medical plan may be authorized after two doctor 
supervised weight management programs within one (1) year have failed to achieve the desired weight goal.  
Consideration of either surgery can be authorized once every five (5) years. 

Weight management program.    Expenses not covered:  Fitness center fees and non-prescribed dietary prod-

ucts.  This program does not apply to individuals who are medically classified as morbidly obese.  Expenses 
covered:  To qualify for participation in this program, you must be overweight as determined by a medical doctor, 
and the program you are enrolled in must be doctor supervised.  The physician will be required to provide Blue 
Cross with your plan regimen, the length of time you are expected to be on the plan and monthly progress re-
ports.  For programs offered by your family physician, benefits will be allowed for the office visit, labs, and any 
prescribed dietary supplements.  The weight loss program offered at Decatur Memorial Hospital is also covered 
under the Plan, and either program is allowable at an 80% benefit amount, not subject to deductible.  You must 
complete the program, and when successful at weight management, you will be entitled to one health credit.  If 
you terminate the program, you may not re-enroll for two (2) calendar years. 

Enrollment Changes.  Changes in enrollment, except for COBRA qualifying events, will only be permitted on a 

two (2) year cycle, at renewal time.  The Plan Selection Period is in December of the odd-numbered year, effec-
tive the following January 1. 



57 

Letter of Agreement 
 

By and Between 
 

City of Decatur, Illinois, and AFSCME Local 268 
 
 
 
WHEREAS, Article 12, Section 2 of the 2012-2017 collective bargaining agreement be-
tween the City of Decatur, Illinois, (Employer or City) and the American Federation of 
State, County and Municipal Employees (AFSCME), AFL-CIO, Council 31, Local 268 
(Union) indicates that the annual vacation preference notification period for employees 
will begin November 15 and end November 30 each year, for vacations the following 
calendar year; and 
 
WHEREAS, the City and the Union recognize the need to fully transition to this new 
preference notification period from the period specified in the expired collective bargain-
ing agreement;  
 
 
NOW THEREFORE, the Union and the City agree that: 
 

1. For calendar year 2013, the vacation preference notification period in the 
expired collective bargaining agreement (of February 1 to February 28) 
will remain in effect.  Employees will be permitted to express vacation 
preferences during that time for the remainder of calendar year 2013 
(through December 31).  Employees who file their preferences by 
February 28, 2013 shall be notified of their vacation schedules no later 
than March 15, 2013.  Vacation preferences expressed in February 2013 
will not include any dates for vacations in calendar year 2014. 

  
2. For calendar year 2014, and every year thereafter, the vacation 

preference notification period indicated in the 2012-2017 collective 
bargaining agreement (of November 15 to November 30) will be 
implemented.  Thus, for calendar year 2014 vacations, employees will be 
permitted to express their preferences between November 15 and 
November 30, 2013. Employees who file their preferences by November 
30, 2013 shall be notified of their vacation schedules no later than 
December 15, 2013. 

 
3. This Agreement is a supplement to the current collective bargaining 

agreement between the City and the Union. 
 
4. The collective bargaining agreement between the parties shall remain in 

full force and effect.  
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5. The provisions of this Agreement shall supersede the provisions of such 
collective bargaining agreement in the case of any conflict regarding the 
subject matter hereof. 

 
6. This Agreement shall be without prejudice or precedence, and shall not be 

precedent setting. 
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Letter of Agreement 

 

By and Between 

 

City of Decatur, Illinois, and AFSCME Local 268 

 

 

 

This agreement is made by and between the CITY OF DECATUR, ILLINOIS ("CITY") and the 

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, 

COUNCIL 31 for and on behalf of LOCAL 268 ("UNION"). 

 

WHEREAS, City of Decatur employee and AFSCME Local 268 member David W. Griffin currently re-

sides at 420 West Adams Street in Clinton, Illinois; and 

 

WHEREAS, said residency does not meet the requirements in Article 2, Section 1 of the collective 

bargaining agreement (CBA) currently in effect between the City and the Union; and 

 

WHEREAS, both parties seek to rectify this matter of non-compliance with the CBA; 

 

 

NOW, THEREFORE, the CITY and the UNION hereby agree as follows: 

 

1.David W. Griffin shall be permitted to remain in noncompliance with the CBA while continuously re-

siding at said address from the date of this agreement forward, as a member of the Union while 

employed by the City of Decatur; 

 

2.At any time David W. Griffin moves from his current residence while maintaining employment with 

the City of Decatur as a member of the Union, he shall comply with the residency requirement 

then in effect in the CBA as a condition of retaining said employment; and failure to do so shall be 

cause for dismissal.  

 

3.This agreement shall resolve all outstanding issues between the parties with regard to the residency 

of said employee. 

 

4.This agreement shall supersede any contrary provisions of the CBA or of the rules and regulations 

of the Civil Service Commission; provided, however, that except to the extent that the provisions 

hereof conflict with the provisions of the CBA, the CBA shall continue in full force and effect. 

 
5. This Agreement shall be without prejudice or precedence, and shall not be precedent set-

ting. 
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Letter of Agreement 
 

City of Decatur, Illinois, and AFSCME Local 268 
 

 

This agreement is made by and between the CITY OF DECATUR, ILLINOIS ("CITY") and the 

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, 

COUNCIL 31 for and on behalf of LOCAL 268 ("UNION"). 

 
WHEREAS, the City of Decatur, Illinois, (Employer or City) and the American Federation of 
State, County and Municipal Employees (AFSCME), AFL-CIO, Council 31, Local 268 (Union) 
have entered into a collective bargaining agreement (CBA) for the period of May 1, 2012, 
through April 30, 2017, for the purpose of establishing wages, hours and conditions of employ-
ment for individuals represented by the Union; and  
 
WHEREAS, said CBA makes reference in various articles and sections therein to “fiscal year”  
and the City’s “fiscal year”, and identifies said fiscal year as the period of May 1 through the fol-
lowing April 30; and 
 
WHEREAS, the City officially changed the period of its “fiscal year” in May of 2013 to the period 
of January 1 through the following December 31;  
 
NOW THEREFORE, the Union and the City agree that: 
 

1. Any and all references to the term “fiscal year” in the CBA shall explicitly continue for the 
term of the CBA to refer to the period of May 1 through the following April 30, and shall 
not reflect or reference the period of the City’s fiscal year as modified in May of 2013 to 
the period of January 1 through December 31. 

 
2. The CBA shall be administered hereafter by both parties in a manner consistent with 

Section 1 of this letter of agreement.   
 
3. This Agreement is a supplement to the current CBA between the parties. 
 
4. This Agreement shall be without prejudice or precedence, and shall not be precedent 

setting. 
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Letter of Agreement 
 

By and Between 
 

City of Decatur, Illinois, and AFSCME Local 268 
 

This agreement is made by and between the CITY OF DECATUR, ILLINOIS ("CITY") and 

the AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, 

AFL-CIO, COUNCIL 31 for and on behalf of LOCAL 268 ("UNION"). 

 
WHEREAS, the City of Decatur, Illinois, (Employer or City) and the American Federa-
tion of State, County and Municipal Employees (AFSCME), AFL-CIO, Council 31, Local 
268 (Union) seek to resolve the order of arbitrator Mark Suardi for the Union’s grievance 
of January 23, 2007, regarding the use of contractors for removal of debris created by 
the ice storm of November 30, and December 1, 2006 that struck Decatur, Illinois, and 
surrounding areas; and  
 
WHEREAS, the parties have fully discussed the arbitrator’s order to make Union mem-
bers whole as a result of his decision; and  
 
WHEREAS, the parties received a clarification from the arbitrator regarding the order, in 
which he indicated his intention to provide “compensatory damages” to those affected 
by the City’s decision to use contractors; and 
 
WHEREAS, the arbitrator remanded the case to the parties to determine the appropri-
ate award and the persons entitled thereto; and  
 
WHEREAS, the parties now seek to resolve any and all outstanding issues related to 
the arbitrator’s award in this matter;  
 
NOW THEREFORE, the Union and the City agree that: 
 

1. In consideration of resolution of the arbitrator’s award in this grievance, the City 
shall pay to each of the following 62 current and former employees the gross 
sum of three hundred twenty dollars ($320.00): 

 
Adams, Richard Fouts, Jerry McElvain, Jennifer Pumphrey, Christopher Taylor, Tracy 

Baggett, Robert Gilman, Richard McKown, Carl Reed, Gayle Thomas, Anita 

Batman, James Goforth, Warren Mendenhall, Eric Reedy, Anthony Tucker, Jason 

Benscoter, Daniel Harper, Steve Miller, Kristy Rhodes, Terry Tucker, Richard 

Boehm, Laura Heft, Eric Mitchell, Thomas Ricks, Luther Walker Jr, James 

Bruce Jr, Clifford Jacobs, Jerry Montgomery, Mark Rohde, Thomas Walker Sr., James 

Buster, Mark Johnson, Brian Morstatter, Jerd Schwent, Thomas Washburn, Larry 

Carter, Benjamin Jordan, Thomas Norton, Michael Simpson, Michael Watkins, Terry 

Cook, Thomas Kretsinger, Eric O'Mara, Patrick Smith, Jeffery Weddle, Margaret 

Craw, Terry Manns, Marvin Parenti, Paul Stine, Michael Whitsel, Dennis 

Davis, Glenn Massey, Bruce Potts, Jerry Stine, Wade Wilkinson, Scott 

Evans Jr, Leo Maxey, Martin Probst, Larry Swarms, Dennis Wilson, Thomas 

Flinn, Jimmie McCall, Stephen    
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2. The Union shall be responsible for providing the City with the current mailing 

address, telephone number, and completed and signed direct deposit banking 
form for each of the former employees listed in Section 1 hereof. 

   
3. For any former employee listed in Section 1 hereof for whom accurate and 

current information is not supplied by the Union to the City within 90 days of the 
date of this agreement, the City shall have no liability or obligation for payment of 
said amount to said former employee(s).  
 

4. Said amount shall be distributed to the individuals on the list in Section 1 hereof 
when the City receives the information on all former employees required in 
Section 2 hereof, or at the conclusion of the 90 day period indicated in Section 3 
hereof, which occurs first. 

  
5. Said amount shall be distributed to those individuals on the list in Section 1 

hereof as amended by Section 4 hereof in the form of a payroll payment separate 
from that of regular payroll; it shall include withholding for normal and customary 
employee tax and pension payments attendant thereto in compliance with U. S. 
Internal Revenue Service and State of Illinois tax regulations and Illinois 
Municipal Retirement Fund regulations; it shall be distributed by direct deposit; 
and it shall be accompanied by a “payroll advice” form that includes details 
regarding the payment and all withholding.   

 
6. Said amount is recognized by the Union as settlement of any and all claims in 

this matter, including “compensatory damages”, and in consideration thereof, the 
Union shall forever release, discharge and hold the City harmless from any and 
all obligations attendant to Arbitrator Suardi’s decision regarding said grievance. 

 
7. The Union and each of its members shall have no further claims of any kind 

against the City for any damages as a result of the City’s actions with regard to 
the use of contractors for removal of debris created by the ice storm of November 
30, and December 1, 2006 in Decatur, Illinois.   

 
8. The City expressly acknowledges no liability and accepts no responsibility in this 

matter. 
 
9. For any employee listed in Section 1 hereof on leave of absence for either a du-

ty-related or non-duty-related injury, illness or disability at the time of payment of 
said amount, payment shall be suspended for the duration of the leave for the 
purpose of facilitating the employee’s receipt of Illinois Municipal Retirement 
Fund (IMRF) disability benefits.  Said amount shall be payable upon the employ-
ee’s return to duty, on the following regular bi-weekly payroll cycle.  In the event 
the employee is not released to return to duty, said amount shall be disbursed 
with the employee’s final pay. 
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10. This Agreement is without prejudice or precedence, and shall not be precedent 
setting. 
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Letter of Agreement 
  

By and Between 
 

City of Decatur, Illinois, and AFSCME Council 31 and Local 268 
 
 
 
The City of Decatur, Illinois (Employer or City) and the American Federation of State, 
County and Municipal Employees (AFSCME) Council 31 and Local 268 (Union) hereby 
agree to the following with regard to bargaining the impacts of the City budget for fiscal 
year 2014, effective January 1, 2014: 

 
1. The Union and the City agree that furloughs and bumping resulting from imple-

mentation of the fiscal year 2014 City budget shall occur in accordance with the 
current collective bargaining agreement, specifically the terms of Article 10, Re-
duction in Personnel.  

 
2. The City agrees to create candidate registers for any budgeted entry level va-

cancy for any and all bargaining unit employees who are furloughed by the City 
in December 2013, and who can qualify for them through the Civil Service testing 
process.  The registers shall be for any position classifications for any position 
listed in the Collective Bargaining Agreement between the parties for which va-
cancies occur in budgeted positions within 2 years from the date of furlough, 
where there are “requests for personnel” approved by the City Manager.  The 
registers shall take precedence over any other current non-promotional Civil Ser-
vice registers (i.e., entry or reinstatement) and transfer requests for these classi-
fications, and shall remain in force for the persons thereon until the first of the fol-
lowing events occurs: 
 

a. a period of two years lapses from the date the employee is furloughed, 
unless testing is not completed for the vacancy by that time, and in that 
case then immediately upon the vacancy being filled; 

 
b. the register is exhausted; or 
 
c. the persons thereon are recalled to the positions from which they were 

originally furloughed. 
 
When a vacancy occurs, the City will notify the Union President.  These individu-
als have 5 work days from the date of vacancy announcement to apply for any 
position classifications in which they have an interest.  They shall be placed on 
the registers if they qualify for the positions, in order of ranking by composite test 
scores.  Individuals who have previously tested and have qualified for specific 
positions shall be automatically placed on the registers for those positions, with 
proof of prior qualification.  Selection from such registers shall occur in rank or-
der, from highest to lowest composite test score.  
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3. Furloughed employees shall be eligible to occupy any position listed in the Col-
lective Bargaining Agreement in a temporary capacity that is currently occupied 
by a non-represented temporary employee at the same wage as the non-
represented temporary employee, provided they qualify for such temporary work 
per the requirements listed in the job description for the classification, and pro-
vided they are able to successfully execute the duties of the position as deter-
mined by the immediate supervisor. 

 
4. This agreement shall supersede any contrary provisions of the Collective Bargaining 

Agreement and/or of the rules and regulations of the Civil Service Commission; pro-
vided, however, that except to the extent that the provisions hereof conflict with the 
provisions of the Collective Bargaining Agreement, the Collective Bargaining Agree-
ment shall continue in full force and effect. 

 
5. This Agreement shall be without prejudice or precedence, and shall not be prec-

edent setting. 
 

6. The Union and the City acknowledge they have each had full and ample oppor-
tunity to bargain the effects of the City budget for fiscal year 2014 on the impact-
ed employees; they each agree that this concludes impact bargaining regarding 
said City budget.  

 
 
 
 
For the Union: For the City: 
 

 

 
 

 

 
 
 


